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FOREWORD 


"Equality is, at the very least, freedom from adverse 

discrimination. But what constitutes adverse discri- 

mination changes with time, with information, with 

experience and with insight. What we tolerated as a 

society 100, 50 or 10 years ago is no longer necessa- 

rily tolerable. Equality is thus a process - a 

process of constant and flexible examination, of 

vigilant introspection, and of aggressive open- 

mindedness. "1 

As we update this publication every few years we see how laws 
change to reflect what society will no longer tolerate. 

Since this report was last issued in 1981, there have been a 
number of amendments which remove some impediments to women's equality in 
the labour force. In the federal domain, major amendments to the Canada 
Labour Code were passed in June 1984, which included a reduction in the 
qualifying period for maternity leave, provision for 24 weeks of child 
care leave and a provision relating to sexual harassment. Extensive 
changes were made to the Unemployment Insurance Act, including, inter 
alia, deletion of the "magic 10" rule which said that a woman must have 
worked at least 10 weeks around the time of conception in order to qualify 
for maternity benefits; removal of Section 46 which prevented pregnant 
women not qualified for maternity benefits from getting regular or sick- 
ness benefits in the weeks surrounding the birth; more flexibility for the 
time in which maternity benefits can be claimed; and the introduction of 


benefits for adoptive parents. We also saw an amendment to the Canadian 


Human Rights Act relating to sexual harassment. 


1. Equality in Employment, A Royal Commission Report, Judge Rosalie 
Silberman Abella, October 1984, p. 1. 


In the provinces, there were also a number of changes. For 
example, in Manitoba, domestics now come under the Employment Standards 
Act; the Newfoundland and Ontario Human Rights Codes were amended to 
address the problem of sexual harassment; Quebec established a new Human 
Rights and Freedoms Charter, including a provision on sexual harassment; 
and, the Yukon Apprenticeship Training Regulation was amended to abolish a 
discriminatory provision relating to married women. Also, though it is 
not yet in force, Yukon Territory passed legislation providing for 
maternity leave. 

It will take a concerted effort by all Canadians to ensure true 
equity is guaranteed by and through law. As Judge Abella stated in her 
recent report on Equality in Employment: 

"Law in a liberal democracy is the collective expres- 

sion of the public will. We are a society ruled by 


law - it is our most positive mechanism for protecting 
and maintaining what we value. "2 
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INTRODUCTION 


As paid workers in the labour force, women are affected by the 
legislation governing workers in general and by the legislation that 
specifically addresses the protection of women workers from unfair labour 
practices. This document is a guide to the various pieces of legislation 
that may affect the rights and obligations of women workers in the paid 
labour force. It is not a complete statement of the law. In order to 
ascertain your strict legal rights and the administering procedures 
involved, you should contact the appropriate administering authority. 
These are listed in Appendix C. 


The legislation discussed in this publication consists of human 
rights laws and employment standards legislation. Generally, human rights 
laws relating to employment are aimed at defining and clarifying funda- 
mental principles, the rights of workers and employers. Employment 
standards legislation establishes the minimum standards whereby employees 
in the paid labour force are protected. Both are legally binding, and the 
commissions and boards they establish are empowered to enact settlements 
and impose fines. 


The important difference between these two types of legislation 
is that human rights laws do not have as great an impact upon workers, 
because enforcement of this type of legislation requires employee 
complaints before action is taken to examine a violation of the law. 
Although employment standards legislation enacted by the federal, 
provincial, and territorial governments must likewise rely on complaints 
from workers, the legislation also grants crown-appointed officers or 
inspectors the authority to enforce the provisions of the legislation 
through inspection. 


Both types of legislation have complaint and investigation 
procedures and time periods in which a complaint can be lodged. 
Information on these procedures can be obtained by contacting the 
appropriate authority. 


Employment standards legislation only provides employees with 
minimum labour standards. That is, employers are obliged to provide 
employees with only the minimum benefits and minimum amounts of protection 
(i.e. minimum wages, vacation leave and pay, maternity leave, notice of 
termination and so on). Some groups of workers, typically domestic 
workers, farm labourers and certain types of students, are excluded either 
partially or totally from such legislation, depending on the jurisdiction. 


Legislation of this nature involves continual revision of 
certain laws and standards that are no longer up-to-date and the adoption 
of new legislation and standards in fields that are not yet satisfactorily 
covered. Therefore, readers interested in obtaining the most recent 
information should contact the appropriate administering authority. 
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A. FEDERAL, PROVINCIAL AND TERRITORIAL LEGISLATION 
RELATING TO WORKING WOMEN IN CANADA 


I - LEGISLATION PROHIBITING DISCRIMINATION IN EMPLOYMENT 


GENERAL 
The Canada Act and the Constitution Act, 1982 


Section 15(1) of the Canadian Charter of Rights and Freedoms 
states that every individual is equal before and under the law and has the 
right to equal protection and benefits of the law without discrimination 
based on sex, age, race, national or ethnic origin, colour, religion, or 
mental or physical disability. This provision does not affect any law, 
program, or activity that has as its objective to eliminate the kind of 
discrimination prohibited by the Charter. 


The Charter specifically ensures that the rights and freedoms 
contained in the Charter are guaranteed equally to both male and female 
persons. 


Regardless, Section 15(1) of the Charter does not come into 
effect until 1985. 


This Charter's provisions apply to all persons in Canada who 
fall under the federal, provincial and Yukon and Northwest Territories 
legislative jurisdictions. 


FEDERAL 
Canadian Human Rights Act (S.C. 1976-77, c.33, as amended) 


The Act prohibits discrimination in employment, continued 
employment, in employment policies or practices, or in the course of 
employment, on the grounds of sex, marital status, family status, age, 
race, national or ethnic origin, colour, religion, disability or pardoned 
conviction. It is not discriminatory, however, if an employer can show 
that any refusal, exclusion, dismissal, suspension, limitation, specifica- 
tion or preference in employment is based on a bona fide occupational 
requirement. In other words, all employment decisions which relate to 
hiring, promoting, training, dismissing and so on should be based on 
genuine occupational requirements and not based on group characteristics 
such as an individual's sex, marital status, family status, and so on. 


As well, this Act prohibits the use for employment purposes of 
application forms, advertising, or written or verbal inquiries that would 
express or imply a limitation, specification or preference because of one 
of the prohibited grounds of discrimination. Job applications, advertise- 
ments and inquiries should not reflect a restriction based on group 
characteristics but should focus on identifying the best qualified 


ne 


candidate. For instance, help-wanted columns are not to be separated by 
sex. Application forms should only ask questions related to the job. An 
interviewer should only request information directly relevant to job 
requirements and ability to do the job. 


As well, employee organizations including trade unions are 
prohibited from refusing membership, expelling, suspending, limiting, 
segregating, classifying or otherwise discriminating against any indivi- 
dual on the grounds listed above. These provisions do not apply to 
individuals who have reached the normal age of retirement. 


Exemptions. Under the Canadian Human Rights Act, employment 
of an individual may be refused or ended because that individual has not 
reached the minimum age or because that person has reached the maximum age 
or the normal retirement age for employees working in jobs similar to the 
one occupied by that individual. 


In addition, any genuine superannuation, pension, insurance plan 
or fund may be exempt from the provisions of the Act as long as the 
employees are not grouped according to one of the prohibited grounds of 
discrimination. 


Also, this legislation does not apply to special programs or 
plans that are designed to prevent, eliminate or reduce disadvantages 
suffered by groups because of discrimination. For example, a special 
program designed to encourage the hiring and advancement of qualified 
women would not be considered an infringement of the Act. 


Unemployment Insurance Act, 1971 (S.C. 1970-71, c.48 as amended) 


A provision in Part VII of the Act ensures that Canada Employ- 
ment Centres may not discriminate against any worker who is looking for 
employment because of the sex, marital status, family status, race, 
national or ethnic origin, colour, religion, disability, pardoned convic- 
tion or political affiliation of that person. However, a limitation, 
specification or preference is allowed provided such discrimination is 
based on a bona fide occupational requirement or such discrimination takes 
place with regard to a special program or plan that is designed to 
prevent, reduce or eliminate disadvantages suffered by any group of 
individuals because of the sex, marital status, age, race, national or 
ethnic origin, colour, religion, or physical nandicap oi that group. 


Fair Wages and Hours of Labour Act (R.S.C., 1970, c.L-3) 


The Fair Wages and Hours of Labour Regulations of the Act make 
it a condition that every contract made with the Government of Canada 
through a contracting authority for the construction, remodelling, repair 
or demolition of any work must contain a provision that prohibits discri- 
mination in the hiring and employment of workers on the grounds of sex, 
marital status, age, race, national origin, colour or religion. If in the 
course of performing the contract, there has been discrimination in 
employment, it will be regarded as a breach of the contract. 
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Public Service Employment Act (R.S.C., 1970, c.P-32 as amended) 


An amendment to the Act ensures that no discrimination by the 
Public Service Commission is allowed in prescribing or applying selection 
standards on the grounds of sex, marital status, family status, age, race, 
national or ethnic origin, colour, religion, disability or pardoned 
conviction of any individual. This legislation does not apply if such 
discrimination is based on a bona fide occupational requirement. 


PROVINCIAL 
Alberta 


Individual's Rights Protection Act (R.S.A., 1980, chapter I-2, as 
amended ) 


Unless there is a bona fide qualification, this Act prohibits an 
employer or person acting on behalf of an employer from refusing to employ 
or continue to employ, or discriminating against, any individual with 
respect to employment or any terms or conditions of employment because of 
the sex, marital status, age (45-65), race, religious belief, colour, 
ancestry, place of origin, or physical characteristics or disability of 
that individual. 


As well, trade unions, employees’ organizations or occupational 
associations are forbidden to exclude any person from membership, expel or 
suspend, or in any other way discriminate against any individual or member 
on the grounds listed above. 


In addition, under this legislation employers or their agents 
are prohibited from using or publishing applications for employment, or 
advertising for employment purposes, or making any written or verbal 
inquiries that express, either directly or indirectly, any limitation, 
specification or preference as to any of the prohibited grounds of 
discrimination listed above, unless there is a genuine occupational 
qualification. In other words, application forms and interview questions 
should only request information directly relevant to job requirements and 
job ability. 


These provisions apply to every employee and employer governed 
by the Alberta legislature except for domestic workers employed in private 
homes and farm employees who live in the private homes of the farmers who 
employ them. 


As well, the provisions of the Act with respect to age and 
marital status do not affect the operation of any bona fide retirement, 
pension, or insurance plan. 


British Columbia 


Human Rights Code of British Columbia (R.S.B.C. 1979, chapter 186 as 
amended ) 


Unless there is bona fide occupational qualification, this Code 
protects every person who comes under the provincial jurisdiction of 
British Columbia from discrimination by employers in hiring, continued 
employment, advancement or promotion, or any condition of employment based 
solely on sex, marital status, age (45-64), race, religion, colour, 
ancestry, place of origin, and political belief. As well, the above 
provisions apply to any individual convicted of a criminal offence that is 
unrelated to the occupation or employment applied for. 


Employment agencies, employers' associations, occupational asso- 
ciations and trade unions are bound by the above provisions. Further, 
trade unions, employers’ associations or occupational associations may not 
refuse membership, expel, suspend or otherwise discriminate against any 
individual, or negotiate an agreement on behalf of any individual, which 
would discriminate against that individual on any of the above prohibited 
grounds unless there is a bona fide occupational qualification. 


Under this legislation, the provisions relating to age do not 
apply to the operation of any bona fide retirement, superannuation or 
pension plan, insurance plan or scheme based on seniority. 


In addition, this Code prohibits any discrimination in adver- 
tising relating to employment, application forms for employment or any 
written or verbal inquiries that directly or indirectly express any 
limitation, specification or preference as to sex, marital status, age 
(45-64), race, religion, colour, ancestry, place of origin or political 
belief. As well, the Code protects any individual from being required to 
provide any information to an employer, employment agency, employers' 
association, occupational association, or trade union regarding race, 
religion, colour, ancestry, place of origin or political belief. 


Manitoba 
The Human Rights Act (C.C.S.M. 1974, chapter H175 as amended) 


Unless there is a bona fide occupational qualification, the 
Human Rights Act of Manitoba protects against discrimination in employ- 
ment, continuing employment, any terms or conditions of employment, 
training for employment, or advancement or promotion in employment on the 
grounds of sex, marital status, family status, age, race, nationality, 
religion, colour, physical or mental handicap, ethnic or national origin, 
or political beliefs. These provisions also apply to employment agencies. 


As well, trade unions, employer's organizations or occupational 
associations are prohibited from refusing membership, expelling, suspend- 
ing, or otherwise discriminating, and from negotiating any agreement that 
would discriminate against any individual on the grounds mentioned above. 
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In addition, an employer or person acting on behalf of an 
employer is prohibited from advertising for employment purposes, using 
applications for employment or making any verbal or written employment 
inquiries that may directly or indirectly indicate any limitation, speci- 
fication or preference as to any of the prohibited grounds mentioned above. 


Exemptions. These provisions do not apply, however, where 
sex, marital status, family status, age, physical or mental handicap, or 
political belief is considered to be a reasonable occupational qualifica- 
tion and requirement for the position and where physical or mental 
handicap is a reasonable disqualification for the job. 


Also, provincial law regulating the employment of persons under 
the age of majority may exempt such individuals from these provisions of 
the Act. 


As well, this legislation does not apply to solely religious, 
educational, fraternal or social organizations provided such discrimina- 
tion is based on a genuine occupational qualification and requirement. 


Philanthropic organizations are not automatically exempt. The 
section requires four pre-conditions to be met: 


1. the organization be exclusively religious, philanthropic, etc. 
2. that it not be operated for private profit. 


3. that it be operated primarily to foster the welfare of a group or 
class of persons characterized by a common race, nationality, 
religion, colour, sex, age, marital status, family status, 
physical or mental handicap, or ethnic or national origin. 


4. that one or more of these criteria be a bona fide occupational 
requirement. 


Further, a distinction on the basis of sex, age, family status, 
physical handicap or marital status in an employee benefit plan is allowed 
as long as the Manitoba Human Rights Commission is satisfied that the 
distinction is not discriminatory or that the Commission deems it 
allowable. 


New Brunswick 
Human Rights Code (R.S.N.B. 1973, chapter H-11 as amended) 


This legislation protects any person under the jurisdiction of 
this Act from being denied employment or continued employment and from any 
term or condition of employment that may discriminate against any indivi- 
dual on the grounds of sex, marital status, race, colour, religion, 
national origin, ancestry, place of origin, age (19 years of age and over) 
or physical disability. 


ay 


In addition, no employment agency is permitted to discriminate 
against any person looking for employment, and no trade union or 
employers’ organization may exclude any person from full membership, expel 
or suspend, or otherwise discriminate against any of its members on the 
grounds mentioned above. 


Further, applications for employment, advertisements for employ- 
ment and interviews or written inquiries in connection with employment 
must not discriminate against any individual, directly or indirectly, 
because of the sex, marital status, race, colour, religion, national 
origin, ancestry, place of origin, age (19 years of age and over), or 
physical disability of that person. 


Exemptions. The above provisions do not apply, however, if 
there is a preference, specification or limitation based on a bona fide 
occupational qualification as determined by the Human Rights Commission. 


Newfoundland 
Newfoundland Human Rights Code (R.S.N. 1970, chapter 262 as amended) 


The Code prohibits discrimination against any individual by an 
employer or any person or agency acting on the employer's behalf as 
regards hiring practices, continued employment, or any term or condition 
of employment on the basis of sex, marital status, age (19-65), race, 
religion, religious creed, physical disability, political opinion, colour, 
orcethnic,snatronalwor social @origin. 


Also, it is unlawful for a trade union to exclude, expel, 
suspend, or otherwise discriminate against any person on the prohibited 
grounds listed above. 


In addition, the legislation prohibits applications for employ- 
ment, advertising for employment purposes, or any written or verbal 
employment inquiries that may directly or indirectly express any limita- 
tion, specification, or preference as to any of the prohibited grounds 
above. 


Exemptions. The provisions in the Code do not apply, however, 
to a limitation, specification or preference based on a bona fide occupa- 
tional qualification, to a domestic worker employed and living in a 
single-family home, or to nonprofit and exclusively religious or fraternal 
organizations. 


In addition, the provisions with respect to age do not apply to 


any genuine retirement or pension plan or any bona fide group or employee 
insurance plan. 


Northwest Territories 
Fair Practices Ordinance (R.O.N.W.T. 1974, chapter I-2 as amended) 


Unless there is a bona fide occupational qualification, this 
Ordinance protects against discrimination in employment, continued employ- 
ment, and any term or condition of employment of any person because of 
sex, marital status, age, race, creed, colour, nationality, ancestry, 
place of origin, family, handicap, or conviction that has been pardoned. 
As well, trade unions are prohibited from refusing membership, expelling, 
suspending, or otherwise discriminating against any person on the grounds 
listed above. 


Under this Ordinance, employers or their agents are prohibited 
from using applications for employment, advertising for employment 
purposes, or any written or verbal inguiries that may directly or 
indirectly indicate any limitation, specification or preference as to the 
grounds mentioned above. 


Exemptions. These provisions under the Fair Practices 
Ordinance do not apply to domestics working in a private home, or any 
non-profit, charitable, philanthropic, educational, fraternal, religious 
or social organization or corporation, or any nonprofit religious or 
racial group that is operated to foster the welfare of particular groups. 


Nova Scotia 
Human Rights Act (S.N.S. 1969, chapter 11 as amended) 


The Act protects any individual or class of individuals from 
discrimination based on sex, marital status, religion, race, colour, 
creed, ethnic or national origin, age (40-65), or physical handicap with 
respect to employment, conditions of employment, employment application 
forms, advertising for employment purposes, by employment agencies, in 
employee organizations, professional, business or trade associations or 
volunteer organizations and services. 


Exemptions. The Act does, however, allow discrimination under 
very restricted circumstances. For instance, women workers are protected 
from discrimination on the basis of sex in employment, conditions of 
employment or continued employment unless there is a genuine occupational 
qualification based on sex. In that case, the burden of proving that sex 
is a genuine occupational qualification rests with the employer. 


As well, these provisions do not apply to domestics employed and 
living in a single family home, or any nonprofit religious or ethnic group 
that is operated to promote the welfare of such a group provided religion, 
creed, colour, or ethnic or national origin is a reasonable occupational 
qualification. 


Ontario 
Human Rights Code (S.0., 1981, c. 53) 


This Code guarantees to every person the right to equal treat- 
ment with respect to employment regardless of sex, marital status, family 
status, age (18-65), race, ancestry, place of origin, colour, ethnic 
origin, citizenship, creed, record of offences, or handicap. It prohibits 
employers or persons acting for employers from discriminating in recruit- 
ment, hiring, training, transfer, promotion, apprenticeship terms, dis- 
missal and layoff. It also covers terms and conditions of employment. 


The provisions of the Code also apply to trade unions, occupa- 
tional associations and self-governing professions. Employment agencies 
are also obliged to give every person equal treatment with respect to 
employment and must not discriminate on the grounds listed above in 
receiving, classifying, or in any other way in the handling of 
applications. 


As well, the legislation prohibits applications for employment, 
advertising for employment purposes, or any written or verbal employment 
inquiries that may directly or indirectly discriminate against any person 
on the grounds listed above. For example, advertisers may not place 
employment advertisements suggesting that sex or marital status is a job 
qualification. Help wanted columns separated by sex are not allowed. 
Application forms may not inquire whether you are married, divorced, 
separated, or single, or whether you are pregnant or have children. 
Questions about sex and marital status during a personal employment 
interview are allowed only if they relate to genuine and reasonable 
qualifications for the job. 


Further, the Code states-that no contracts, grants or loans 
entered into by or made by the Government of Ontario or by any agency of 
the Crown shall discriminate against any person because of sex, marital 
status, family status, age (18-65), race, ancestry, place of origin, 
colour, ethnic: origin,’ citizenship,» creed; record of offences, sorukanarcap. 


Exemptions. The provisions in the Code do not apply, however, 
to discrimination in employment with respect to requirements, qualifica- 
tions or other considerations provided such discrimination is based on 
reasonable and genuine occupational qualifications. For example, a person 
with a specific physical handicap may be unable to perform the essential 
duties of arparticular’ job. 


As well the provisions do not apply to nonprofit, religious, 
philanthropic, educational, fraternal or social organizations where 
the preference is based on reasonable and bona fide occupational 
qualifications. 


In addition, the provisions do not apply to any genuine employee 
benefit, insurance, pension or superannuation plan or funds. 


Prince Edward Island 
Human Rights Act (S.P.E.I. 1975, c. 72, as amended) 


This Act protects every individual or class of individuals under 
provincial jurisdiction from discrimination by employers in hiring, in 
continued employment, or in any term or condition of employment based on 
sex, marital status, race, religion, creed, colour, ethnic or national 
origin, age (18-65), physical disability or political belief. 


As well, employment agencies, employee's organizations, profes- 
Sional, business or trade associations, and voluntary organizations are 
also prohibited from discriminating on these grounds. For example, an 
individual cannot be refused employment, fired from a job, denied promo- 
tions, refused training, have different vacation benefits, and so on, just 
because the individual is female. 


In addition, advertising relating to employment, application 
forms for employment purposes, and any employment inquiries cannot 
directly or indirectly discriminate against any individual or class of 
individuals because of the grounds listed above. For instance, adver- 
tisers are not allowed to place employment advertisements that suggest sex 
or marital status is a job qualification. Job wanted columns separated by 
sex are prohibited. 


Exemptions. This Act does not, however, prohibit philan- 
thropic, fraternal or service groups, associations and organizations from 
discriminating in their membership on the basis of sex. 


Under this legislation, employers or persons acting on behalf of 
employers may refuse to hire, limit the hiring of, or specify or prefer a 
certain individual, as long as it can be shown that such discrimination is 
based on a bona fide qualification. 


Further, these provisions of the Act do not apply to domestics 
living in a single family home. As well, the Act does not apply to solely 
religious or ethnic nonprofit organizations or agencies acting for such 
organizations, provided that such discrimination is based on a reasonable 
occupational qualification. 


Quebec 


Charter of Human Rights and Freedoms (R.S.Q. 1983, chapter c-12 as 
amended ) 


This Charter prohibits any person from practising discrimination 
with respect to hiring, apprenticeship, duration of the probationary 
period, vocational training, promotion, transfer, displacement, layoff, 
suspension, dismissal, the setting of conditions of employment of a person 
or the creation of categories or classes of employment that would discri- 
minate against a person because of the sex, sexual orientation, pregnancy, 
race, colour, civil status, religion, political convictions, language, 
ethnic or national origin, social condition or age, except where provided 
by law or because of the handicap of that person. 
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As well, no association of employees or employers nor any 
professional association or corporation can refuse membership and benefits 
or suspend or expel a person on any of the prohibited grounds listed above. 


Also, no employment bureau can discriminate in receiving, 
classifying or processing job applications or any other document of any 
person on the grounds listed above. 


In addition, as of June 1, 1984, this legislation prohibits 
applications for employment and employment interviews from asking 
questions regarding any of the prohibited grounds of discrimination unless 
such information relates to the occupational qualifications or is useful 
for the implementation of an affirmative action program. 


Exemptions. These provisions do not apply where employment 
distinctions, exclusions or preferences are based on aptitudes or occupa- 
tional qualifications. Nor do they apply to a nonprofit, charitable, 
philanthropic, religious, political or educational institution, nor to an 
ethnic group dedicated to the well-being of the group. 


An Act Respecting Labour Relations in the Construction Industry 
(R.S.Q. chapter R-20 as amended) 


Under the regulations of this Act, an employer or person acting 
on behalf of an employer is prohibited from taking any discriminatory 
measures against an employee because of the sex, age, race, nationality, 
language, religion, origin, social status, union, political belief or 
criminal record of that person. 


As well, the employee is protected against any discriminatory 
action because of any personal acts or activities outside of working hours 
that do not affect the performance of the employee's work duties, or 
because the employee does not wish to work outside the region in which he 
or she normally works. 


The regulation does allow an employer to take disciplinary 
action against an employee as long as such action is not without good 
reason and providing the employer can show that the measures taken were 
not because of any of the prohibited grounds of discrimination mentioned 
above. 


Saskatchewan 
The Saskatchewan Human Rights Code (S.S. 1979, c. S-24.1 as amended) 


This Code prohibits an employer from refusing to hire or 
continue to employ or from discriminating against any person with respect 
to employment or any terms or conditions of employment because of the sex, 
marital status, age (18-65), race, creed, religion, colour, nationality, 
ancestry, place of origin, or physical disability of that person. kEmploy- 
ment agencies must also comply with the above provisions and must not 
discriminate in hiring or recruitment, or in classifying applications, 
and so on, of any person on the grounds listed above. As well this 
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legislation ensures that no professional association, occupational 
organization or trade union can refuse membership, expel, suspend, or in 
any way discriminate against any of its members because of their sex, 
marital status, age (18-65), race, creed, religion, colour, nationality, 
ancestry, place of origin, or physical disability. For example, under the 
Code, a woman cannot be denied a job, refused a promotion, fired, or 
excluded from any employment opportunities as a result of her sex alone. 


Also this Code prohibits applications for employment, adver- 
tising of any material for employment purposes, or any employment 
inquiries that may directly or indirectly suggest a limitation, speci- 
fication or preference indicating discrimination based on any of the 
prohibited grounds of discrimination listed above. 


As well, the Saskatchewan Human Rights Code defines discrimina- 
tion on the basis of sex to include pregnancy and pregnancy-related 
illnesses. So a person cannot be fired, suspended, or otherwise 
discriminated against because she is pregnant or has a pregnancy-related 
illness. 


Exemptions. However, discrimination, limitation, specifica- 
tion, or preference for a position of employment is permitted under this 
Code, provided the sex, physical disability or age (18-65) of the person 
is a reasonable occupational qualification and requirement for the job. 
For instance, a person's physical disability may prevent him or her from 
performing the required job-related duties of the particular position. 


In addition, where religious training is part of the instruction 
provided by the school, this legislation allows for schools and school 
boards to hire a teacher of a particular religion or religious creed. 


The provisions of the Code do not apply to any employees who are 
working in private homes, living in the home of an employer, or to any 
exclusively charitable, philanthropic, fraternal, religious, racial, or 
social organization that is not operated for private profit. 


The Code does allow a variation in terms on the basis of age in 
a bona fide retirement, superannuation, or pension plan, group or employee 
insurance plan or a bona fide scheme based on seniority. 


Yukon 
Fair Practices Act (R.O.Y.T. 1971, chapter F-2 as amended) 


This legislation prohibits employers from discriminating against 
any person in hiring, continued employment, or any term or condition of 
employment because of the sex, marital status, race, religion, religious 
creed, colour, ancestry, ethnic or national origin of that person. 


Application forms and advertisements for employment are not 
allowed to make any inquiry that directly or indirectly indicates an 
intention to discriminate against any individual on the grounds listed 
above. 
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Also, trade unions are prohibited from excluding any individual 
from full membership, or expelling, suspending or otherwise discrimi- 
nating against any member with respect to his or her employment by any 
employer on any of the prohibited grounds of discrimination listed above. 


Exemptions. This legislation does, however, allow for 
exemptions from these provisions, as long as the exemptions are based on 
bona fide occupational qualifications. 


In addition, this Act does not apply to domestic servants 
employed in a private home, to any nonprofit charitable, philanthropic, 
educational, fraternal, religious, or social organization or corporation, 
nor to any nonprofit association that is operated to promote the welfare 
of a religious or racial group. 


Further, the Act does not restrict the right of any school or 
board of trustees to hire persons of a particular religious creed where 
religious teaching makes up all, most or part of the training given. 
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II - LEGISLATION RELATING TO EQUAL PAY 


FEDERAL 
Canadian Human Rights Act (S.C. 1976-77, c. 33 as amended) 


This Act prohibits employers from paying male and female 
employees different wages for performing work of equal value in the same 
working establishment. The Act defines work of equal value as employment 
duties that are made up of similar skill, effort and responsibility and 
performed under similar working conditions. 


This legislation also states that separate working establish- 
ments maintained for the purpose of keeping different male and female 
wages will also have to comply with the equal pay provisions above. 


As well, this legislation does not permit an employer to reduce 
the wage of any employee(s) in order to comply with the equal pay 
provisions. 


The Act does, however, permit differences in male and female 
wages provided such differences are based on a reasonable factor other 
than sex. 


This legislation applies to all employees and employers who are 
employed in industries and businesses that come under the jurisdiction of 
the federal government. 


Canada Labour Code (R.S.C. 1970, c. L-1 as amended) 


This Code prohibits sexual discrimination in wages. The equal 
pay provisions of this legislation are drawn directly from provisions of 
the Canadian Human Rights Act summarized above. As such, the Canadian 
Human Rights equal pay provisions apply under this Code. 


In addition, the legislation provides for an inspector to ensure 
that employers are not violating any of these provisions. If, upon 
investigation, the inspector has reasonable grounds to believe that a 
discriminatory wage practice exists or has existed, the inspector has the 
authority to notify the Canadian Human Rights Commission and file a 
complaint with the Commission. Attention to the complaint is then the 
responsibility of the Canadian Human Rights Commission. 


This legislation applies to all employees and employers in 
industries and businesses that come under the jurisdiction of the federal 
government. 
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PROVINCIAL 
Alberta 
Individual's Rights Protection Act (R.S.A. 1980, chapter I-2, as amended) 


Under the Act every employer who comes under the jurisdiction of 
the Alberta legislature must not pay male and female employees a different 
wage if they are doing similar or substantially similar work in the same 
workplace and if the job, employment duties and services being performed 
are Similar or substantially the same. 


As well, no employer is permitted to reduce the wages of any 
employee(s) in order to comply with the equal pay provisions above. 


The Act allows for differences in wages if the difference is 
based on a reasonable factor other than sex. 


In addition, the legislation guarantees the right of an employee 
to recover lost wages from an employer who is not complying with the equal 
pay provisions of the Act. The complaint must be made to the Alberta 
Human Rights Commission, however, no later than 12 months after the 
alleged infraction began. As well, such action only applies to the 
complainant's wages earned during the 12 months before his or her work was 
terminated or from the time the complaint was made, whichever occurred 
first. 


British Columbia 


Human Rights Code of British Columbia (R.S.B.C. 179, chapter 186 as 
amended ) 


Women working under the jurisdiction of the British Columbia 
government are protected under this legislation from receiving lower wages 
than their male counterparts, provided they are doing similar or substan- 
tially similar work and that the work requires substantially the same 
skill, effort and responsibility. 


Wage differences are acceptable where the wage system is based 
on merit, seniority or any system that measures earnings by quantity or 
quality of production, or if a factor other than sex reasonably justifies 
the difference. 


In addition, this legislation ensures that no employer shall 
lower the wage of any employee(s) in order to pay men and women workers 
equal wages. 


The Human Rights Code allows for an employee to recover from an 
employer wages lost due to such discrimination plus the costs of taking 
action against the employer. The Code stipulates, however, that action 
against an employer must take place no later than 12 months before the 
date the employee's services were terminated, or the date when the 
employee first started to take action, whichever occurred first. 
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Manitoba 
The Employment Standards Act (R.S.M. 1970, chapter E-110 as amended) 


Part IV of the Act guarantees that men and women working in the 
same workplace and doing substantially the same job are to receive the 
same pay rates as long as the job, employment duties and services being 
performed are substantially the same with respect to quality and quantity. 


Provided a difference in salaries is not based solely on sex, 
this legislation allows for a difference in wages if that difference is 
based on a reasonable factor that would justify it. 


As well, the Act prohibits any employer, trade union or society 
acting on behalf of employees from entering into a collective agreement 
that would discriminate between male and female wages. 


New Brunswick 
Human Rights Code (R.S.N.B. 1973, chapter H-1]l as amended) 


At present, New Brunswick's labour legislation does not contain 
any provisions relating to equal pay. Under the New Brunswick Human 
Rights Code, however, working women are to receive the same pay as working 
men, provided they are performing substantially the same work. Although 
not specifically mentioned, equal pay rights are guaranteed under 
section 3 (1)(b) of the Code prohibiting discrimination against any person 
in respect of "any term or condition of employment". 


Newfoundland 
Newfoundland Human Rights Code (R.S.N. 1970 chapter 262 as amended) 


This legislation prohibits an employer or person acting on 
behalf of an employer from establishing or maintaining different salaries 
for male and female employees who are working in the same establishment 
under the same or similar working conditions and doing the same or similar 
jobs that require the same or similar skill, effort, and responsibility. 


The Code does allow for differences in wages as long as such 
differences are not based solely on sex but, rather, where the wage system 
is based on seniority or merit. 


As well, this Code does not permit an employer to reduce the 
wage of any employee(s) in order to comply with the equal pay provisions 
stated above. 


In addition, under this legislation a female employee who is 
employed in the same or a similar workplace as a male and is working under 
the same or similar working conditions at the same or similar job that 
requires the same or similar skill, effort, and responsibility is 
guaranteed equal opportunities for training, advancement, pension and 
insurance benefits. 
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This Code applies to all employees and employers in the Province 
of Newfoundland who are not employed in industries or businesses that come 
under federal jurisdiction. 


Northwest Territories 
Fair Practices Ordinance (R.O.N.W.T. 1974, chapter F-2 as amended) 


This Ordinance states that women and men employed by the same 
employer are to receive the same rates of pay for doing similar or 
substantially similar work, as long as the job, employment duties and 
services being performed are similar or substantially similar. 


Provided a difference in wages is not based solely on sex, this 
legislation allows for a difference in wages if that difference is based 
on a reasonable factor that would justify the difference. 


The provisions relating to equal pay do not apply to domestics 
working in private homes or to any nonprofit charitable, educational, 
fraternal, religious or social organization or corporation or any non- 
profit religious or racial group that is operated to foster the welfare of 
that group. 


Nova Scotia 


Labour Standards Code and Regulations (S.N.S., 1972 chapter 10 as 
amended) 


The Nova Scotia Labour Standards Code maintains that women and 
men in the Nova Scotia labour force are to receive the same pay, provided 
they are doing substantially the same work in the same workplace and that 
the jobs require substantially equal skill, effort, and responsibility and 
are performed under similar working conditions. 


In general, the Nova Scotia Labour Code applies to all employers 
and employees under provincial jurisdiction. It does not, however, cover 
domestic servants in private homes, certain professions in training, and 
so on. If you have a complaint, contact the nearest Labour Standards 
Division of the Nova Scotia Department of Labour. 


Ontario 
Employment Standards Act (R.S.0. 1980 c. 137, as amended) 


This Act prohibits employers and persons acting on behalf of 
employers under the Ontario government's jurisdiction from paying male 
and female employees different wages for doing substantially the same kind 
of work in the same establishment, provided the employment duties are 
performed under similar working conditions and require substantially the 
same skill, effort and responsibility. 
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As well, this legislation does not permit an employer to reduce 
the wage of any employee(s) in order to comply with the equal pay 
provisions stated above. 


The Act does allow for differences in wages as long as they are 
not based solely on sex but, rather, where the wage system is based on 
seniority, or merit, or a system that measures earnings by quantity or 
quality of production. 


This legislation applies to all employees and employers in the 
Province of Ontario who are not employed in industries or businesses that 
come under the jurisdiction of the federal government. 


Quebec 


Charter of Human Rights and Freedoms (R.S.Q., 1983, chapter C-12 as 
amended ) 


Under the Charter every employer who comes under the jurisdic- 
tion of the Quebec legislature must not pay male and female employees a 
different salary or wage if they are doing work of equal value in the same 
workplace. 


Differences in salary or wages are permitted if such differences 
are not based solely on sex, but apply to all employees and are based on 
other factors such as experience, seniority, years of service, merit, 
productivity, or overtime. 


Prince Edward Island 
Human Rights Act (S.P.E.I. 1975, c. 72 as amended) 


This Act protects women working under the jurisdiction of the 
P.E.I. government from receiving lower wages than their male counterparts 
provided they are doing substantially the same work under similar working 
conditions. In addition, the employment duties should require equal 
education, skill, experience, effort and responsibility. 


As well, this Act does not permit an employer or person acting 
on behalf of an employer to lower the wage of any employee(s) in order to 
pay men and women workers equal wages. 


Any complaint an employee has against an employer regarding the 
equal pay provisions of the Act must be made to the P.E.I. Human Rights 
Commission no later than 12 months after the offence took place. 


Under this legislation wage differences are acceptable if such 
differences are not based solely on sex and where the wage system is based 
on other factors such as seniority, merit, or a system that measures 
earnings by quantity or quality of production or performance. 
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As well, the complaint procedures do not apply to employees 
under the Civil Service Act, the Hospitals Act, the School Act or the 
Labour Act, or where an employee is already part of an action before an 
arbitration board and such a board has the authority under the Arbitration 
Act to settle the rates of pay differences. 


Saskatchewan 
The Labour Standards Act (R.S.S. 1978, c. L-l, as amended) 


Part III of the Act states that women and men working in the 
same establishment and doing similar jobs under similar working conditions 
must receive the same wages providing the jobs require similar skill, 
effort and responsibility. 


As well, this legislation prohibits an employer from reducing 
the wage of any employee(s) in order to comply with the equal pay 
provisions above. 


Salary differences are acceptable only where the wage system is 
based on a factor other than sex, including merit or seniority. 


Yukon 
Labour Standards Act (0.Y.T. 1978, Vol. 11 chapter L-1 as amended) 


Under this Act, male and female employees are not to be paid 
different wages if they are performing the same work under similar working 
conditions and the duties require similar skill, effort and responsibility. 


In addition, the Act prohibits employers from reducing the wage 
of any employee(s) in order to comply with the equal pay provisions. 


This legislation does allow for differences in wages, however, 
when such differences are founded on a wage system based on merit, 
seniority, quality or quantity of production, or any other factor provided 
those factors are not based on sex. 


Legislation revising the equal pay provisions has been passed 
but has not yet been proclaimed, so it will not be in force until late 
1984. 
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III - LEGISLATION PROHIBITING SEXUAL HARASSMENT IN THE WORKPLACE 


FEDERAL 
Canadian Human Rights Act (S.C. 1976-77, c. 33 as amended) 


The Act prohibits harassment in the workplace because of the 
sex, marital status, family status, age, race, national or ethnic origin, 
colour, religion, disability or pardoned conviction of an individual. 
Although the Canadian Human Rights Act does not specifically define sexual 
harassment, the recent amendments state that sexual harassment is a 
prohibited form of discrimination based on sex. 


Further, the Commission offers harassment policy guidelines 
which describe harassment as an incident or a series of incidents that may 
include deliberate, unsolicited or unwelcome forms of verbal or physical 
behaviour. For instance, sexual harassment may include unnecessary 
touching or patting, suggestive remarks or verbal abuse, leering, demands 
for sexual favours or physical assault. 


As well, harassment is considered to have taken place if a 
reasonable person would have known that such behaviour was unwelcome 
and/or if such behaviour affected the employment conditions of the 
harassed person. This would occur when, for example, a person was fired, 
denied a promotion or refused training opportunities because the employee 
refused a sexual proposition. 


Although an act of harassment may be committed by another 
employee or an agent of the employer, the Commission holds the employer 
responsible for the act if the employer consented to the act of harass- 
ment, did not take any steps to prevent the harassment, or did not take 
any action against the harasser to prevent further harassment. 


Canada Labour Code (R.S.C. 1970, C.L-1 as amended) 


Amendments to the Canada Labour Code, including provisions 
addressing the issue of sexual harassment, were passed in June 1984. 
Under these provisions, which come into force March 1, 1985, the Canada 
Labour Code provides a comprehensive definition of sexual harassment. The 
Code will require employers to make every reasonable effort to ensure that 
no employee is subjected to sexual harassment. For further information 
contact the Women's Bureau, Labour Canada, Ottawa, Ontario, K1A OJ2. 


Personal Harassment at the Workplace (Public Service Commission 
Personnel Management Manual, Vol. 1, chapter 23) 


This policy directive ensures that every employee of the federal 
public service is to be free of personal or sexual harassment in the work- 
place. Sexual harassment is defined in much the same way as the Canadian 
Human Rights Commission's policy guidelines above. 
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The directive states that sexual harassment is a serious offence 
and the offender is subject to a range of disciplinary actions including 
loss of job. In addition, this policy provides for a system to be set up 
in every federal government department to handle the investigation of 
harassment complaints. 


If an employee is not satisfied with the complaint action 
taken by the department, he or she may take the complaint to the Anti- 
Discrimination Directorate of the Public Service Commission or to the 
Canadian Human Rights Commission. 


PROVINCIAL 
Alberta 
Individual's Rights Protection Act (R.S.A., 1980 chapter 1-2 as amended) 


Although sexual harassment is not mentioned or defined in the 
Act, the Alberta Human Rights Commission has interpreted the general 
provision prohibiting discrimination on the basis of sex in employment 
practices, Section 7, to include sexual harassment. 


British Columbia 


Human Rights Code of British Columbia (R.S.B.C., 1979, chapter 186 as 
amended ) 


Sexual harassment is not specifically defined or mentioned in 
the legislation. However, female employees are presumed to be protected 
from sexual harassment in employment by the general application of 
Section 8 of the Code that prohibits discrimination based on sex with 
respect to employment. 


Manitoba 
Human Rights Act (C.C.S.M. 1974, chapter H-175 as amended) 


Although sexual harassment in the workplace is not specifically 
defined or mentioned in the legislation, the Manitoba Human Rights 
Commission interprets the general provision 6(1) of the Act prohibiting 
discrimination in employment on the basis of sex as including sexual 
harassment. The Commission does not have any policy guidelines on sexual 
harassment but does offer a brochure to both employers and employees to 
explain sexual harassment in the workplace. 


eal 


New Brunswick 
Human Rights Code (R.S.N.B. 1973, chapter H-1l as amended) 


Although sexual harassment is not specifically mentioned or 
defined in the Code, it is considered a prohibited act by the Human Rights 
Commission under the general anti-discrimination provisions, Section 3(1) 
of the Code. 


The New Brunswick Human Rights Code is under revision and may be 
amended to better address sexual harassment. 


As well, during the writing of this publication, the Commission 
was developing its own sexual harassment guidelines to offer a better 
understanding of such harassment. 


Newfoundland 
Newfoundland Human Rights Code (R.S.N. 1970, chapter 262 as amended) 


Recent amendments to the Newfoundland Human Rights Code define 
harassment as engaging "in a course of vexatious comment or conduct that 
is known or ought reasonably to be known to be unwelcome". 


Under the Code, an individual is prohibited from harassing 
another person in the workplace because of that person's sex, marital 
status, age, race, religion, physical disability, political opinion, 
colour, or ethnic, national or social origin. 


As well, a person who is in the position to grant or deny a 
benefit or advancement to another person is prohibited from making sexual 
solicitations or advances to that individual and is also prohibited from 
threatening reprisals, penalizing or punishing that person because that 
individual rejected a sexual solicitation or advance. 


Northwest Territories 
Fair Practices Ordinance (R.O.N.W.T. 1974, chapter F-2, as amended) 
Although sexual harassment is not specifically mentioned or 
defined in the Ordinance, the general provision prohibiting discrimination 
on the basis of sex has been interpreted as including sexual harassment in 
the workplace. 
Nova Scotia 
Human Rights Act (S.N.S. 1969, chapter 11 as amended) 
Although not specifically mentioned or defined, sexual harass- 


ment in the workplace is considered a violation under the Nova Scotia 
Human Rights Act Section 11 A (1) d. 


= 2 


In February 1983, the Nova Scotia Human Rights Commission 
established policy guidelines to protect employees from unwelcome sexual 
advances, requests for sexual favours and verbal or physical conduct of a 
sexual nature. These policy guidelines take into account circumstances 
such as those in which such conduct made by a fellow employee or super- 
visor is made either explicitly or implicitly a condition of employment, 
those in which submission to or rejection of such conduct is used as the 
basis for employment decisions, and those in which such conduct has the 
effect of unreasonably interfering with work performance or creating an 


intimidating, hostile or offensive work environment for the harassed 
employee. 


Ontario 
Human Rights Code (S.0., 1981, c. 53) 


The Ontario Human Rights Code defines harassment as "a course of 
vexatious comment or conduct that is known or ought reasonably to be known 
to be unwelcome". The Code prohibits harassment in the workplace by the 
employer or a person acting on behalf of the employer or by another 
employee because of marital status, family status, age, race, ancestry, 


place of origin, colour, ethnic origin, citizenship, creed, record of 
offences or handicap. 


Three types of sexual harassment are identified and prohibited 
by this legislation. The first is a course of vexatious comment or 
conduct that is known or ought to be known to be unwelcome perpetrated by 
a person's employer, someone acting for the employer or a co-worker; for 


example, unwelcome sexual remarks or physical contact by an employer or by 
another employee. 


The second type of prohibited behaviour is a sexual advance or 
solicitation made by a person who is in a position to grant or deny a 
benefit to another. An example of this kind of behaviour is an unwelcome 
sexual advance from a supervisor to an employee. 


The third type of prohibited behaviour occurs when a person who 
is in a position to grant or deny a benefit threatens or makes a reprisal 
against an employee who rejected his or her sexual advance. Firing or 


demoting an employee because that employee refused a sexual advance is an 
example of this type of harassment. 


Prince Edward Island 
Human Rights Act (S.P.E.I. 1975, c. 72 as amended) 


Even though sexual harassment in the workplace is not specifi- 
cally mentioned or defined, sexual harassment has been interpreted as a 
violation of Section 6(1) of the Act. That is, the general provision 
prohibiting discrimination based on sex in employment, continued 


employment and any term or condition of employment also prohibits sexual 
harassment. 
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Although the P.E.I. Human Rights Commission offers no policy 
guidelines of its own, the Commission has adopted the Canadian Human 
Rights policy guidelines on harassment. 


Quebec 


Charter of Human Rights and Freedoms (R.S.Q., 1983, chapter C-12 as 
amended ) 


Under Section 10.1 of the Charter, no person is permitted to 
harass another person because of his or her sex, sexual orientation, 
pregnancy, race, colour, civil status, religion, political convictions, 
language, ethnic or national origin, social condition, age except where 
provided by law, or handicap. As such, the Charter ensures female 
employees protection from sexual harassment in the workplace. 


Saskatchewan 
The Saskatchewan Human Rights Code (S.S. 1979, c. S-24.1, as amended) 


Although this Code does not specifically define or mention 
sexual harassment, the Saskatchewan Human Rights Commission has inter- 
preted the provisions that guarantee a person cannot be discriminated 
against in employment, Section 16.(1), as prohibiting sexual harassment in 
the workplace. 


Further, in 1982 the Saskatchewan Human Rights Commission issued 
a newsletter, Volume 11, Number 1, that defined sexual harassment in the 
workplace as any unwanted sexual advance, request for sexual favours, or 
other verbal or physical contact of a sexual nature which threatens job 
security, conditions of work or advancement opportunities. Typical 
instances of sexual harassment include unwelcome sexual remarks or 
physical contact from a fellow employee, or a case in which an employee is 
fired, refused a promotion, and so on, because that employee refused 
sexual advance(s) made by a supervisor. 


The Saskatchewan Public Service Commission has established a 
policy guideline concerning sexual harassment in the workplace: 


"It is a breach of conduct for any employee to sexually harass 
another employee during working hours through sexual advances, 
request for sexual favours or verbal advances or physical contact of 
a sexual nature. Violation of this policy will be dealt with 
accordingly." 


Yukon 
Fair Practices Act (R.O.Y.T. 1971, chapter F-2 as amended) 

Although sexual harassment is not specifically mentioned or 
defined in the Act, the general provision contained in Section 3, 


prohibiting discrimination in employment on the basis of sex, has been 
interpreted as including a prohibition against sexual harassment. 
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IV — LEGISLATION PROVIDING FOR MATERNITY LEAVE AND BENEFITS 


FEDERAL 
Canada Labour Code (R.S.C. 1970, c- L-l as amended) 


This legislation applies to all employees and employers within 
federal jurisdiction. 


Effective March 1, 1985, any female employee who has completed six 
months of continuous service with an employer is entitled to a leave of absence 
without pay for a maximum of 17 weeks. Along with a medical certificate 
verifying her pregnancy and indicating the expected date of birth, the employee 
must provide written notice to her employer at least four weeks before she 
intends to start her leave. 


Under the Code, maternity leave may not begin earlier than 11 weeks 
before the expected date of birth and may not end later than 1/7 weeks after the 
actual date of birth. A new provision has been added which provides for up to 
an additional 24 weeks of child care leave to an employee with six months of 
continuous service with an employer. This leave may be shared between the 
parents, whether natural or adoptive; however, the aggregate amount of leave 
of absence from employment in respect of the birth or adoption of any one 
child may not exceed 24 weeks. 


The Code prohibits employers from dismissing, suspending, laying 
off, demoting or disciplining an employee because the employee is pregnant or 
has applied for such leave. Furthermore, an employer cannot take into account 
the pregnancy of an employee, or the intention of an employee to take leave of 
absence, in any decision to promote or train the employee. 


An employee who has been granted leave has the right to return to 
the same job with not less than the same wages and benefits. The employee's 
pension and health benefits and seniority accumulate during the leave period. 
Where a monetary contribution is normally required of an employee, the 
employee is responsible for continuing the payments, and must pay within a 
reasonable time. 


For further information contact the Women's Bureau, Labour Canada 
Obtawa..w Ontario. KIALOJ2Z-~ 6819). 99/7—-1550% 


Terms and Conditions of Employment Regulations (Public Service 
Commission Personnel Management Manual, Vol. 8, chapter 2-1, Appendix B) 


This directive covers federal public service employees who are 
excluded from the provisions offered by their collective agreements. The 
basic maternity leave provisions under this directive entitle a female 
employee of the public service to a maximum of 37 weeks unpaid maternity 
leave provided she notifies the deputy head of her department at least 
15 weeks before the expected date of birth. This leave of absence may not 
begin earlier than 11 weeks before the expected birth date and may not end 
later than 26 weeks after the actual date of birth. A medical certificate 


proving pregnancy does not have to be submitted unless it is requested by 
the deputy head. 


mee) 


A deputy head may permit an employee to begin her unpaid 
maternity leave earlier than the directive stipulates. As well, a 
pregnant employee may exercise the option of not taking unpaid maternity 
leave, if so permitted by the deputy head. 


Following maternity leave without pay, the employee is entitled 
to be reinstated in the same or a comparable position without any loss in 
salary, seniority or benefits. That is, the employer continues to pay the 
normal share of the contributions to the benefit plans. 


In addition, this policy directive provides for leave without 
pay in one or more periods, up to a lifetime maximum of five years, for 
the care and nurturing of the employee's pre-school age children. 


Paternity Leave 


A male employee who gives the deputy head of the department 
notice four weeks before the expected date of birth of his child is 
entitled to receive 26 weeks of unpaid paternity leave. A deputy head may 
however request the employee to give more than the required four weeks 
notice. A birth certificate of the child does not have to be submitted 
unless the deputy head requests one. 


The unpaid leave may begin on or after the child's date of 
birth, as long as such leave does not go beyond 26 weeks. Also, if both 
parents are employed in the federal public service, their combined total 
of unpaid maternity and unpaid paternity leave after the child is born 
cannot exceed 26 weeks. 


Other types of unpaid leave are also covered by this policy. 
They include unpaid leave available for personal needs as well as a leave 
without pay to accompany a permanently relocated spouse for a period of 
up to one year or up to five years if the spouse is only temporarily 
relocated. 


Maternity Benefits 


Recent changes announced by Treasury Board guarantee employees 
who have not chosen to take unpaid maternity leave access to sick leave 
benefits during and immediately after the birth of the child, as long as 
such employees present a medical certificate stating they are unable to 
perform their employment duties. 


As well, the recent policy changes entitle every female employee 
to one day of paid leave for the birth of a child. 


Further, the directive provides for a maternity benefit iden- 
tical to the one covering the Programme Administration Group. That is, 
these employees receive benefits equalling two weeks of unemployment 
insurance benefits during the two weeks they are waiting to receive their 
unemployment insurance maternity benefits. 
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Other types of leave with pay are also provided under this 
policy. They include two consecutive days of paid leave to care for the 
needs of a sick member of the family and 1/2 day of paid leave to accom- 
pany a family member on appointments related to doctor, dentist, school, 
and so on. 


In addition, the federal public service offers a wide range of 
provisions through various collective agreements. For example, four 
public service groups -- Clerical and Regulatory, Translation, Home 
Economics and Historical Research -- now have a l/-week paid maternity 
leave at 93 percent of salary. The employer pays the full cost for the 
first two weeks and then pays the difference between the unemployment 
insurance benefit the employee is receiving and 93 percent of her salary. 
Information on such collective agreements can be obtained by contacting 
the appropriate union representative or the Collective Bargaining Division 
of Labour Canada. 


Unemployment Insurance Act, 1971 (S.C. 1970-71-72, c. 48, as amended ) 


Under the Act, any female employee in Canada who is covered by 
Unemployment Insurance, has 20 weeks of insurable employment in the last 
52 weeks and whose pay has dropped to less than 60 percent of her normal 
weekly earnings is entitled to collect up to a maximum of 15 weeks 
maternity benefits. In order to claim maternity benefits, an individual 
must fill out the appropriate application form at a Canada Employment 
Centre and present with it a medical certificate indicating proof of 
pregnancy and the expected date of birth. As for other applications for 
Unemployment Insurance, there is a waiting period of two weeks for which 
no benefits are paid. 


This legislation provides for maternity benefits to begin no 
earlier than eight weeks before the expected date of birth or the week the 
actual birth occurs, whichever is earlier. Maternity benefits are to end 
no later than 17 weeks after the expected birth date or 17 weeks after the 
actual delivery, whichever is later. For example, if a woman leaves work 
ll weeks before her expected date of birth and applies for Unemployment 
Insurance that week, she will serve a two-week waiting period in which no 
benefits are paid. On the eighth week before the expected date of 
delivery, she will start to receive her maternity benefits and they will 
continue for 14 additional weeks. 


It should be noted that the week following the actual or the 
expected birth week, whichever is later, is the last week an individual 
can apply for maternity benefits and still receive the full 15 weeks of 
benefits. 


If you qualify for maternity benefits, you will receive 60 
percent of your average weekly insurable earnings. The maximum benefit 
you can receive in 1984 is $255 a week, 
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In addition, if you have been collecting regular unemployment 
insurance benefits, you are still entitled to receive maternity benefits. 
However, the sum of the regular benefits and up to 15 weeks of maternity 
benefits are not to be more than 20 to 25 weeks. The exact total depends 
on the number of weeks of insurable employment you have accumulated. 


As well, leave for maternity, adoption, illness, injury or 
quarantine are regarded as special benefits and they all accumulate under 
the same benefit period. If you have already claimed ten weeks of 
sickness benefits, you are entitled to only five weeks of maternity 
benefits. 


Unemployment Insurance Regulations (SOR/83-516, June 3, 1983) 


Because most teachers have work patterns differing from many 
other workers, that is, they are paid over a period of 12 months for 
work which is generally completed in ten months, this Regulation sets out 
the provisions whereby teachers are eligible to receive unemployment 
insurance benefits during their annual non-teaching period. This Regu- 
lation prohibits teachers from receiving U.I. benefits during their annual 
non-teaching period unless the teaching contract ends on or before the 
beginning of the non-teaching period, or else they are teaching on a 
casual or substitute basis, or they qualify to receive U.I. benefits 
because of employment in an occupation other than teaching. 


Even though most teachers working on a continuing contract are 
prohibited from receiving regular U.I. benefits during their annual non- 
teaching period, this Regulation makes it clear that teachers are entitled 
to receive U.I. maternity benefits even during the non-teaching period, 
provided they meet the same eligibility requirements other individuals 
applying for U.I. maternity benefits must meet. 


PROVINCIAL 
Alberta 
The Employment Standards Act (R.S.A. 1980, chapter E-10.1 as amended) 


Under this legislation, every female employee, full-time or 
part-time, who has been employed with the same employer for 12 continuous 
months, and who presents to her employer a medical certificate proving 
pregnancy and indicating the expected date of birth along with a written 
notice two weeks before she intends to begin the leave of absence, is 
entitled to 18 weeks of unpaid maternity leave. An employee may choose 
when to begin her unpaid leave of absence, provided such maternity leave 
does not begin earlier than 12 weeks before the expected date of birth and 
so long as the leave includes the required six-week period after the 
actual date of birth. She is also entitled to a further unpaid period 
of absence amounting to the time between the expected date of birth and 
the actual date of delivery, if the date of delivery is later than the 
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expected date. An employee may return earlier than the required six 
weeks after the actual birth, provided she gives her employer a medical 
certificate stating she is able to return to work. 


Further, a female employee who is unable to make an application 
for maternity leave as described above is still entitled under the Act to 
the same amount of unpaid leave, provided she gives her employer, no later 
than two weeks after she stops work, a medical certificate stating she is 
or will be unable to perform her normal employment duties and indicating 
either the expected date of delivery or the actual birth date, whichever 
applies. 


In addition, this legislation provides for a further unpaid 
leave of absence totalling not more than three weeks after the required 
six-week period, as long as she gives her employer a medical certificate 
stating she is unable to perform her normal work duties because of a 
medical condition arising from the pregnancy. 


As well, this legislation ensures that an employee returning 
from unpaid maternity leave shall be reinstated in the same job she had 
before she left on maternity leave, or the employer must provide the 
employee with a comparable position that offers wages and other benefits 
no less than she had previously, provided she gives her employer written 
notice two weeks before she intends to return to work. An employer is not 
required to allow an employee to return to her employment duties without 
such a notice. As well, pension and other benefits accumulated before she 
began her unpaid leave of absence are to continue immediately upon return 
from such leave. An employer is not required, under the Act, to continue 
paying wage or benefit contributions when an employee is on maternity 
leave. 


Finally, under this legislation an employer, upon written 
notice, may require a pregnant employee to take a leave of absence earlier 
than she intended if during the 12-week period before the expected birth 
date, the pregnancy interferes with the performance of her normal work 
duties. 


The maternity provisions under the Act apply to every female 
employee in any industry or business under the provincial jurisdiction of 
Alberta, except those female workers who have less than one year of 
continuous employment with the same employer, domestic workers who are 
employed in private homes, and farm employees. 


Public Service Benefits Regulation (0.C. 850/80) 


Under this regulation employees excluded from maternity provi- 
sions in collective agreements who have at least one year of continuous 
employment with the Alberta public service are entitled to a minimum of 
17 weeks and a maximum of six months unpaid maternity leave, provided the 
employee gives the employing authority written notice three months before 
she intends to take the unpaid leave. Also, such an employee may be 
allowed to use her accumulated sick leave if she has a pregnancy-related 
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illness before she begins her unpaid maternity leave. (The use of 
accumulated sick leave for pregnancy-related leave must be outlined in her 
long-term disability plan.) 


The employee is required to give five days notice to her 
employing authority before she can return to work. 


In addition, an employee returning from unpaid maternity leave 
is entitled, under this Regulation, to be reinstated in the same job or in 
a comparable position of the same class and in the same department. Sick 
leave and vacation credits do not accumulate over the unpaid leave of 
absence, but pension benefits do continue, provided the employee maintains 
the necessary contributions. 


As well, an employee who resigns from employment because of 
pregnancy, but wishes to return to work, will be regarded as having been 
on maternity leave, provided the employee returns to her employment within 
six months from the time she left. 


Management Employees Regulation (0.C. 547/80) 


This Regulation under the Public Service Act provides similar 
maternity provisions as listed above, except that these provisions apply 
to senior assistants, senior officers and executive officers who have at 
least one year of continuous employment or are on a permanent appointment 
at the time of application for maternity leave. 


British Columbia 
Employment Standards Act (S.B.C. 1980 chapter 10, as amended) 


Every pregnant employee who presents a written request along 
with a medical certificate indicating proof of pregnancy and the expected 
date of birth is entitled to a maximum of 18 weeks leave of absence 
without pay. The employee may choose when to begin her maternity leave, 
as long as it does not begin earlier than 11 weeks before the expected 
date of birth and ends no earlier than six weeks after the actual date of 
birth. If she wishes to take less than the required six weeks after the 
actual date of birth, the employee must present, one week before the date 
she wishes to return, a written request plus a medical certificate stating 
she is able to return to work. 


On the other hand, an employee is entitled to a further leave of 
absence of up to six weeks in addition to the maximum 18 weeks of unpaid 
leave, provided she gives her employer a medical certificate stating she 
is unable to return to work for medical reason related to birth or 
termination of pregnancy. 
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A provision of this Act entitles an employer to determine when 
an employee begins and continues maternity leave if her pregnancy 
unreasonably interferes with her employment duties. In order for the 
employee to discontinue such a leave of absence, she must present to her 
employer a medical certificate stating she is able to perform her employ- 
ment duties. 


Female employees who give birth or whose pregnancy is terminated 
before a request is made for maternity leave are entitled to no less than 
six continuous weeks of leave without pay upon presentation of a medical 
certificate indicating the date of birth or the date the pregnancy was 
terminated. 


Further, the Act stipulates that an employee returning from 
maternity leave must be placed in the job she held before, or in a posi- 
tion that is comparable, which offers wages and benefits that are no less 
than in the previous job. As well, this legislation protects employees 
on maternity leave from any loss of pension, medical, or other benefit 
plans. Therefore, contributions by employers and employees are to 
continue throughout the leave of absence. 


Any action taken by an employer that results in a loss of job or 
a change in the terms and conditions of employment, without the written 
consent of the female employee, will be looked upon as a result of the 
employee's pregnancy or maternity leave, unless the employer can prove 
otherwise. 


Regulations under the Act have excluded from the maternity 
provisions listed above specified professionals, students in certain 
approved work programs, students employed at schools where they are 
enrolled, persons employed in a private residence for the sole purpose of 
attending to a child, disabled, infirm or other person, persons receiving 
income assistance while participating in an employment program, artists, 
musicians, performers or actors, and student nurses. 


Public Service Act (R.S.B.C. 1979, chapter 343 as amended) 


Under British Columbia Regulation 508179 of the Act, a female 
employee who has completed an initial probationary period with the British 
Columbia Public Service is entitled to take up to six months of unpaid 
maternity leave, provided she gives three months notice before the 
expected date of birth. Such maternity leave may not begin earlier than 
ll weeks before the expected date of delivery. 


An employee may take additional unpaid leave of up to six months 
for health reasons, if a medical certificate verifying the condition is 
presented. Also, an employee is entitled to use her accumulated sick 
leave for a pregnancy-related illness. 


Upon return from unpaid maternity leave that is no longer than 
six months, the employee is to be reinstated in the job she had before her 


leave or a comparable position without any loss in rank or salary and with 
benefits accruing. 
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Manitoba 
The Employment Standards Act (R.S.M. 1970, chapter E-110 as amended) 


Under this Act a woman who has been employed for 12 continuous 
months with the same employer is protected from losing her job or being 
laid off solely because of her pregnancy. 


As well, a pregnant employee who has worked for the same 
employer for 12 continuous months is entitled to a maximum of 17 weeks 
unpaid maternity leave plus an additional period of unpaid leave amounting 
to the time between the expected and the actual date of delivery. Such 
an employee must present to her employer both a written application for 
maternity leave and a medical certificate indicating proof of pregnancy 
and stating the expected birth date at least four weeks before she intends 
to begin her unpaid leave of absence. 


The Act specifies that the unpaid maternity leave can begin no 
earlier than 11 weeks before the expected date of birth and end no later 
than 17 weeks after the actual date of delivery. 


Further, a female employee who is unable to make an application 
for maternity leave as described above is still entitled under the Act to 
receive the same amount of unpaid leave, provided she gives her employer a 
medical certificate stating she is or will be unable to perform her normal 
employment duties because of her pregnancy. 


In addition, this legislation ensures that an employee returning 
from unpaid maternity leave shall be reinstated in the same job she had 
before she left on maternity leave, or the employer must provide the 
employee with a comparable position that offers her wages and benefits no 
less than she had previously. Pension and other benefits accumulated 
before she began her unpaid leave of absence are to continue immediately 
upon return from such leave. 


The maternity provisions under the Act apply to every female 
employee in any industry or business under the provincial jurisdiction of 
Manitoba, except those who have less than one year of continuous employ- 
ment with the same employer. 


It should be noted here that during the writing of this 
publication, the Employment Standards Act was under review. 


Civil Service Act (R.S.M. 1970, chapter C-110 as amended) 


Under the Civil Service Regulations of the Act, excluded 
employees are entitled to maternity provisions as set out in either Plan A 
or Plan B, which ever the female employee selects. Plan A is available to 
part-time and full-time regular, term and departmental employees who have 
at least one year of continuous employment with the Manitoba Civil 
Service. Plan B, on the other hand, is available only to full-time 
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employees with more than 12 months of continuous employment who will be 
returning for at least six months of full-time employment with the 
Manitoba Civil Service. 


Under Plan A, an employee who qualifies for maternity leave is 
entitled to receive up to 20 weeks of unpaid leave plus an additional 
unpaid leave of absence amounting to the number of days between the 
expected date of birth and the actual date of delivery, provided she gives 
the employing authority a medical certificate indicating proof of 
pregnancy and the expected birth date along with a notice at least four 
weeks before she intends to begin her unpaid maternity leave. As well, 
such leave is not to begin earlier than 11 weeks before the expected date 
Of berth: 


In addition, such an employee is entitled to use up to two weeks 
of accumulated sick leave credits during the 20-week period provided she 
informs the employing authority she intends to apply her accumulated sick 
leave credits against the Unemployment Insurance waiting period. 


Upon return to work, the employee is entitled to be reinstated 
in the same job or a comparable position without any loss in salary or 
benefits. However, sick leave and vacation credits do not accumulate 
over the leave period. Group Insurance and Blue Cross Health Plan will 
continue, provided the employee pays the premiums. 


Under Plan B, a full-time employee who plans to return to work 
and who qualifies for maternity leave is entitled to receive up to a 
maximum of l/7-weeks paid leave. In the first two weeks of the 17-week 
period, her salary consists of 93 percent of her regular salary; and in 
the remaining 15 weeks of paid leave, her salary amounts to the difference 
between 93 percent of her regular salary and the Unemployment Insurance 
maternity benefits. Such an employee must give the employing authority at 
least four weeks notice before she intends to begin her leave, along with 
a medical certificate showing proof of pregnancy and indicating the 
expected date of birth. Also, proof that she is eligible to receive 
Unemployment Insurance maternity benefits must be presented. 


As well, the employee must sign a return service agreement which 
ensures that the employee will return to work for six months of full-time 
employment upon completion of her maternity leave. 


After returning from maternity leave the employee has the right 
to be reinstated in the same job or a comparable position without any loss 
in salary or benefits. Sick leave and vacation credits do not accumulate 
over the leave period, but Group Insurance, Blue Cross, and dental 
benefits will continue, with the premiums being deducted from the 
employee's supplementary allowance. 
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New Brunswick 
Minimum Employment Standards Act (R.S.N.B. 1983, chapter M-12 as amended) 


Under this legislation a female employee under the jurisdiction 
of the New Brunswick legislature is protected from loss of employment 
solely because of her pregnancy. 


In addition, if a pregnant employee gives her employer a medical 
certificate indicating the expected date of birth, she is entitled to at 
least 12 weeks of unpaid leave. A further unpaid leave of absence without 
loss of job is also guaranteed, provided the total pregnancy leave does 
not exceed 17 weeks. A female employee may choose when to begin her 
maternity leave, as long as such leave does not begin earlier than six 
weeks before the expected date of delivery. 


Presently, this legislation does not protect against loss of 
seniority or benefits and it does not require an employer to reinstate an 
employee returning from maternity to her former job. It must be noted, 
however, that during the writing of this publication, the Minimum 
Employment Standards Act was under revision, and the maternity leave 
provisions may be amended. 


The maternity leave provisions of the Act do not apply to 
domestics living in a private home or persons employed in farming. 


Financial Administration Act (R.S.N.B. 1973, chapter F-1l as amended) 


In accordance with the Act, the Treasury Board of New Brunswick 
has instituted policies relating to leaves of absence for non-unionized 
public service employees. Under this policy, a pregnant employee is 
entitled to a maximum of five months unpaid maternity leave as long as she 
provides her supervisor with notice three months before the expected date 
of birth. 


The rules for maternity leave are fairly flexible and reflect 
the fact that pregnancy can affect a woman's health in different ways. 
Although maternity leave normally must commence two months prior to the 
anticipated date of delivery, it can begin earlier or be deferred until 
later if a suitable medical certificate is provided. 


This policy also ensures that a pregnant employee will not lose 
her job because of her pregnancy and that she may be reinstated in the 
same or a similar position with no loss in seniority or benefits. 
However, seniority and benefits do not accumulate over the leave period. 


SSA 


Newfoundland 
Labour Standards Act (S.N. 1977, chapter 52 as amended) 


Under the Act, every female employee who has completed 12 months 
of continuous employment with the same employer is entitled to 17 weeks 
unpaid maternity leave. Along with a medical certificate proving her 
pregnancy and indicating the expected date of delivery, the employee must 
give her employer notice at least 15 weeks before the expected date of 
birth. 


The legislation entitles such an employee to take no longer than 
ll weeks maternity leave before the expected birth date, plus an addi- 
tional leave amounting to the time between the expected birth date and the 
actual date of delivery, plus six weeks after the actual date of birth. 
Provided the employer and employee mutually agree, the unpaid leave 
provided for by this legislation may be reduced or extended. If the 
maternity leave is reduced, however, a medical certificate verifying that 
her employment will not in any way endanger her health or that of the 
child must be presented to her employer. 


The Act does allow an employer to require an employee to take 
maternity leave. At the same time, however, an employer cannot dismiss or 
give a notice of dismissal to an employee who is entitled to maternity 
leave under the Act. It should be noted that any female employee who does 
not qualify for such leave is not offered the same protection. 


Upon return to work, this legislation does not ensure that the 
employee will be reinstated in her former job, but the Act does guarantee 
that the wages, duties, benefits, and position are not to be less 
beneficial than those she had before she left on maternity leave. 


Although pension and other benefits are not accumulated during 
the unpaid maternity leave, such benefits continue without loss after the 
employee returns from her unpaid leave. 


Personnel Administration Procedures, December 1983 


Under these Treasury Board procedures, any female Newfoundland 
public service employee who does not have maternity provisions in her 
collective agreement, or who does not come under the policy covering 
positions included in the Executive Compensation Plan, is entitled to five 
months of unpaid maternity leave, as long as the employee gives the 
employing authority a medical certificate indicating the expected date of 
bErthy 


Such an employee may choose when to begin her maternity leave, 
as long as it does not begin earlier than three months before the expected 
date of birth. Regardless of the length of maternity leave already taken, 
the female employee must take two months of unpaid leave after the actual 
date of delivery, unless the employee presents to her employing authority, 
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at least two weeks before she intends to return to work, a medical 
certificate stating she is able to return to work and perform her 
employment duties. 


In addition, the employing authority may grant an employee a 
further unpaid maternity leave amounting to a maximum of 17 weeks after 
the actual date of birth. 


As well, these procedures allow an employing authority to 
require an employee to begin her maternity leave earlier than the employee 
intended, if the pregnancy interferes with the employee's work duties. 


Also, an employee may be entitled to use accumulated sick leave 
during her pregnancy, as long as such leave is required by a pregnancy- 
related illness occurring earlier than two months before the expected date 
Of VU bErths 


Further, these procedures ensure that a female employee 
returning from unpaid maternity leave will be reinstated in the same job 
without loss of accrued seniority or benefits. Sick leave and vacation 
credits are regarded as continuous during maternity leave provided such 
leave does not last more than 20 days (4 weeks). Pension benefits will 
continue provided the employee maintains the required contributions. 


Finally, with the approval of the employing authority, an 
employee may be granted special leave without pay for up to one year 
without loss of benefits accumulated before the employee went on the 
special leave. Longer periods may be given with the approval of Treasury 
Board. 


Nova Scotia 


Labour Standards Code and Regulations (S.N.S. 1972, chapter 10 as 
amended ) 


The Code ensures that a pregnant woman who has worked for the 
same employer for at least one year is entitled to a maximum of 17 weeks 
unpaid maternity leave. The Code allows for such an employee to determine 
the length of leave within the 17 weeks as long as at least six weeks 
leave of absence is taken after the actual birth. She may return earlier, 
however, if she gives her employer a medical certificate stating that she 
is able to return to work. 


In addition, the Code provides an employer the right to require 
a pregnant employee to take a leave of absence if her employment duties 
cannot be reasonably performed by a pregnant woman, or if her work 
performance is materially affected by her pregnancy. 


The Code guarantees that any female employee who has worked with 
the same employer for one year or more cannot lose her job solely because 
of her pregnancy. As well, upon returning to work after maternity leave, 
such an employee is entitled to be reinstated to her job with no loss of 
seniority or benefits accumulated before she left on her leave of absence. 
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The maternity provisions of this legislation do not apply to an 
employee who has worked for less than one year with the same employer, to 
a domestic servant in a private home, to any professional or student in 
professional training. 


Civil Service Act (S.N.S. 1980, chapter 3 as amended) 


Regulations Respecting Sick Leave 
and Leave of Absence, 1976 


Under this Regulation governing non-unionized employees of the 
Nova Scotia civil service, a female employee who has at least one year of 
employment with the civil service and who gives her deputy head a medical 
certificate proving pregnancy and stating the expected date of birth is 
entitled to a maximum of 18 weeks unpaid maternity leave. The employee 
may choose when to begin her leave of absence, as long as it does not 
begin earlier than 11 weeks before the expected date of delivery and ends 
no earlier than seven weeks after the actual date of birth. If the 
employee wishes to take less than seven weeks after birth, she must 
provide her deputy head with a medical certificate indicating that she is 
able to return to work. 


In addition, the regulation guarantees that a female employee 
returning from unpaid maternity leave will be reinstated in the same 
position she held before she left on her unpaid maternity leave without 
any loss of seniority or benefits accumulated before she left on such 
leave. 


If, either before or after her maternity leave, an employee is 
unable to perform her employment duties because of an illness related to 
her pregnancy, she may be granted sick leave by the employing agency. 


Ontario 
Employment Standards Act (R.S.0., 1980 c. 137 as amended) 


Any female employee, part-time or full-time, who has been 
employed with the same employer for a minimum of 12 months and 11 weeks 
before the expected date of delivery is entitled to a leave of absence 
without pay for 17 weeks. Along with a medical certificate indicating the 
expected date of delivery, the employee must present to her employer a 
written notice two weeks before she intends to start her leave. If the 
employee is unable to give the proper two-week notice, she is still 
entitled to the 17 weeks leave of absence provided she gives her employer 
a written notice and a medical certificate no later than two weeks after 
she begins her leave. 
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The legislation entitles an employee to begin her leave of 
absence at any time within the 11 weeks before the expected date of 
birth. No employer can require a pregnant employee to begin pregnancy 
leave earlier than she intends, unless it can be shown that the pregnancy 
of a female worker unreasonably interferes with the performance of her 
work duties. 


Regardless of when she began her pregnancy leave, the employee 
is entitled to a maximum of six weeks leave after the actual date of 
delivery. She may, however, return to work earlier, provided she gives 
her employer one week's notice and a doctor's certificate stating that she 
is able to return to her employment duties. 


This Act ensures that no female employee who has worked for the 
required 63 weeks for the same employer may lose her job or be laid off 
because she is pregnant or because she has applied for pregnancy leave. 
As well, this legislation ensures that a pregnant employee has the right 
to return to the same or a comparable job with no drop in salary or loss 
of seniority or benefits accumulated before she began her leave. 


In the event that a pregnant employee does not qualify for 
pregnancy leave, she is not protected from loss of job, layoff, or 
suspension by the present pregnancy leave provisions. 


It should be noted that the Employment Standards Act is 
currently under revision. Bill 141 before the Ontario legislature during 
writing of this publication contains amendments to equal pay provisions 
and pregnancy leave provisions. As well, the proposed amendments are 
expected to provide for adoption leave. 


Public Service Act (R.S.0. 1980, c. 418, as amended) Regulation 881 


A female employee who has more than one year of continuous 
service with the Ontario Public Service is entitled to a l7-week maternity 
leave, upon request and upon submission of a medical certificate. 


The employee can begin her maternity leave as early as 11 weeks 
before the expected date of birth. However, she may not end her leave 
earlier than six weeks after the actual date of birth unless she submits, 
one week before she intends to return, a medical certificate stating she 
is able to resume work. 


The 17-week leave is without pay and without accumulation of 
credits. However, a female employee eligible to receive unemployment 
insurance (UI) benefits is entitled to a maternity supplemental 
unemployment benefit which, together with the UI, would provide her with 
93 percent of her normal weekly earnings. For the same time period, she 
will receive the other benefits that she is normally entitled to. 


She is also entitled to an extended leave of up to six months, 
on top of the 17 weeks, provided she submits a written request two weeks 
before her maternity leave ends. This extended leave is without pay, 
without any accumulation of credits, and without benefits. 


ae 


When she returns to work, after either the 17 weeks or an 
extended leave, she is entitled to the same position she had before the 
leave of absence. 


Prince Edward Island 
Labour Act (R.S.P.E.1. 1974, chapter L-1, as amended) 


Under a 1982 amendment, a pregnant woman worker cannot lose her 
job, be laid off or be suspended by her employer solely because she is 
pregnant or unable to perform her work duties because of her pregnancy, or 
because she has applied for maternity leave. 


A pregnant employee who has worked for the same employer for a 
continuous period of at least 12 months, who submits to her employer a 
medical certificate specifying the expected date of birth, and who applies 
for maternity leave at least four weeks before the date she intends to 
start the leave is entitled to a maximum of 17 weeks maternity leave 
without pay. 


Such leave may start as early as 11 weeks before the estimated 
date of birth. Further, a pregnant employee is entitled to no less than 
six weeks of her leave after the actual date of birth, unless the employee 
wishes to return earlier. 


The Labour Act stipulates that a pregnant employee may choose 
the start and length of her maternity leave, within the time mentioned 
above, unless the employer can prove that the pregnancy of the employee 
unreasonably interferes with her work duties. In that case, an employer 
may require her to start her leave no more than three months before the 
expected date of birth. 


This legislation also protects against loss of job or any loss 
of seniority and benefits accumulated prior to the maternity leave. There 
is a provision in the Act, however, that allows employers to place 
employees returning from maternity leave in other jobs, provided that 
those jobs are comparable to the one previously held and that the wages 
and benefits in the new positions are not less than in the previous 
positions. 


Under the Act, farm labourers are not given maternity leave 
protection. 


Civil Service Act (1983 chapter 4 as amended) 


Under the regulations of the Act, the employing authority with 
the approval of the Civil Service Commission may grant a non-unionized 
pregnant employee maternity leave without pay for a period of four 
consecutive months. A further leave of absence for personal reasons may 
be granted for up to two years with the recommendation of the employing 
authority and approval of the Commission. 
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As well, an employee who is granted maternity leave may be 
permitted to use up to ten days sick leave during the two-week waiting 
period for unemployment insurance maternity benefits. 


In addition, such an employee is entitled to return to the same 
position she held before she went on unpaid maternity leave without loss 
of seniority and benefits. Sick leave and vacation credits are regarded 
as continuous during this unpaid leave of absence. 


Quebec 


An Act Respecting Labour Standards (R.S.Q., 1981, chapter N-1.1 as 
amended ) 


Under the present regulations of the Act, a female employee who 
has been employed 20 weeks by the same employer in the 12 months before 
she begins her maternity leave, and who has worked the day before she 
presents her notice of leave to her employer, is entitled to a maximum of 
18 weeks unpaid maternity leave. Along with a medical certificate proving 
pregnancy and indicating the expected date of birth, the employee must 
also give her employer written notice stating both the day she intends to 
start her leave of absence and the day she plans to return to work. 


The Act permits the employee to take the unpaid leave of absence 
whenever she wishes, as long as such leave does not begin earlier than 
16 weeks before the expected date of birth. However, if there is a risk 
of miscarriage, or a risk to the health of the mother or unborn child, the 
employee is entitled to special maternity leave.* The length of such 
leave will be determined by a medical certificate indicating the dangers 
that exist and the expected date of delivery. Normal maternity leave will 
follow this special maternity leave beginning eight weeks before the 
expected birth date. 


Regardless of when the employee begins her maternity leave, she 
is guaranteed an extension of such leave equal to the period of delay 
between the actual date of birth and the expected date of delivery, 
provided she has less than two weeks left on her original maternity 
leave. Further, an employee is entitled to six more weeks unpaid leave of 
absence if she gives her employer notice and a medical certificate stating 
that her health or that of the child makes her unable to return to work. 


In the event of a miscarriage or therapeutic abortion at any 
time before the beginning of the twentieth week before the expected date 
of birth, the employee is guaranteed a maximum three weeks maternity 
leave. And if a stillbirth should take place after the beginning of the 
twentieth week before the expected date of delivery, an employee has the 
right to receive a maximum of five weeks leave. 


* See Occupational Health and Safety Legislation for Quebec, page 70 in 
this publication regarding reassignment and work stoppage for pregnant 
workers. 
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Written notices and medical certificates must be given to 
employers as soon as possible in the case of a miscarriage, therapeutic 
abortion or premature delivery, and within three weeks if her health 
requires her to stop working earlier than expected. Also, an employee who 
wishes to return to work earlier than the date she indicated on her 
original notice must provide her employer with a new notice at least two 
weeks before the date she intends to return to work. In cases where the 
employee will be returning to employment after the date mentioned on the 
original notice, she is required to present to her employer a new written 
notice two weeks in advance, indicating the birth has taken place and the 
new date for her return to work. 


In addition, Section 122 of the Act protects employees from loss 
of job, suspension or transfer solely because of pregnancy. In the event 
an employer transfers a pregnant employee to another position in the 
belief that the working conditions of her job would endanger the health of 
the pregnant employee or the unborn child, the employee has the right to 
refuse such a transfer providing she presents her employer with a medical 
certificate stating that her working conditions do not present any dangers. 


Further, a woman who qualifies for unpaid maternity leave is 
entitled to be reinstated in the same job she had before she left for 
maternity leave without a drop in salary or benefits. Such benefits are 
regarded as continuous, and both the employer and employee are required to 
make regular contributions throughout the unpaid leave. 


In the event that upon return to work, the employee's former job 
no longer exists, she is entitled to be placed in a comparable position 
that offers the same or better salary and benefits. 


These maternity provisions apply to all female employees who are 
governed by the Act Respecting Labour Standards and those who are governed 
by the Construction Industry Labour Relations Act. They do not apply to 
an employee who is employed in a small farming operation, to a student who 
works during the school term in an educational training program, or to an 
employee who does not work for an agency and whose main employment duties 
include the care of a child, or of a disabled, handicapped or aged person 
in a home. 


Maternity Allowance Program 


Under this program developed by the Quebec government and 
administered by the ministére du Travail et ministére de la Main-d'oeuvre, 
Sécurité et Revenu, a female employee who is permanent resident of Quebec 
for 12 months before she intends to take maternity leave, who must leave 
work because of her pregnancy, and who qualifies for maternity unemploy- 
ment insurance benefits is entitled to receive a $240 maternity allow- 
ance. The allowance is intended to supplement the employee's income while 
she is waiting to receive her unemployment insurance maternity benefits. 
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Quebec Public Service Act (L.R.Q. chapter F-3.1) 


Regulations A.M. 292-83 and A.M. 294-83, May 10, 1983, under the 
Act, extend maternity leave provisions to Quebec public service employees 
excluded from collective agreements under the Professional, Clerical, 
Technical and Labourer categories. 


Under these Regulations, a female employee, full-time or part- 
time, who has been employed with the Quebec public service for 20 conti- 
nuous weeks prior to the beginning of her maternity leave, is entitled to 
a maximum of 20 consecutive weeks of paid maternity leave at 93 percent of 
her basic weekly salary for the five-week period that the employee is not 
covered by unemployment insurance maternity benefits and an additional 
maternity benefit amounting to the difference between the employee's 
unemployment insurance maternity benefits and 93 percent of her salary 
for the 15-week period the employee is entitled to receive unemployment 
insurance maternity benefits. If the employee does not contribute to her 
pension plan during this leave period, she is entitled to receive 95 
percent of her basic weekly salary. 


These Regulations state that at least two weeks before she 
intends to take maternity leave such a pregnant employee must present to 
her employer a notice along with a medical certificate indicating the 
expected date of birth. This notice may not be required or may be reduced 
if the employee submits a medical certificate to her employer stating 
either that she must stop work immediately or that she must leave work 
earlier than planned. 


In addition, these Regulations provide for an additional paid 
maternity leave amounting to the time between the expected date of birth 
and the actual date of delivery, as long as the employee has less than two 
weeks maternity leave remaining after the delivery. A further leave of 
absence of up to six weeks of unpaid maternity leave may be granted if the 
health of the child justifies such a leave. Also, if the employee is 
unable to return to work for health reasons related to her pregnancy, she 
is entitled to take an additional leave which will be considered sick 
leave and therefore subject to the provisions and benefits governing sick 
leave. 


Before returning to work the employee must give her employer 
notice of return four weeks before her maternity leave expires. If the 
employee wishes to return during the two weeks immediately following the 
delivery, she must, upon her employer's request provide a medical certi- 
ficate stating she is able to return to work. 


Under these Regulations, an employee returning from the 20-week 
paid maternity leave is entitled to be reinstated in the same or a compa- 
rable position without any loss in salary. Seniority, sickness and vaca- 
tion credits are accumulated during such leave, and pension and insurance 
benefits are regarded as continuous, provided the employee continues the 
necessary contributions. 
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In addition, an employee who has accumulated 20 weeks of service 
before beginning her maternity leave but is excluded or is ineligible to 
receive unemployment insurance maternity benefits because she did not pay 
unemployment insurance premiums or did not occupy an insurable position 
for 20 weeks of her reference period is entitled to ten weeks of paid 
maternity leave at 93 percent of her basic weekly salary. 


Further, these Regulations enable a pregnant employee to 
transfer to another job if her present occupation presents a danger to 
herself or the unborn child or to the child she is nursing, provided the 
employee gives her employer a medical certificate to that effect. Also an 
employee who is not reassigned immediately is entitled to special leave, 
which continues either until her date of delivery or until the end of the 
nursing period. Moreover, an employee so reassigned maintains the rights 
and privileges of her regular position. 


Although maternity leave is required to be continuous, a provi- 
sion in these Regulations permits an employee to interrupt her maternity 
leave and return to work if the newborn child must remain hospitalized 
right after birth or if the child has been hospitalized within 15 days of 
the actual delivery. However, maternity leave may only be interrupted 
once and is resumed when the child is taken home. 


In addition, under these Regulations maternity leave without pay 
may be granted to an employee for a period of up to two years, provided 
she presents her employer with a written request at least two weeks in 
advance. After such unpaid leave the employee may return to her previous 
job or a comparable position with an accumulation of seniority and a 
continuation in insurance benefits as long as she maintains the required 
contributions. Before returning from the unpaid leave, an employee must 
provide the employer with notice of return at least two weeks before the 
leave expires. If an employee wishes to return earlier than scheduled, 
she must give her employer written notice at least 30 days before she 
intends to return to work. 


Paternity Leave 


An employee whose spouse is giving birth is entitled to five 
days of paid leave, which must be taken between the beginning of the 
actual delivery and the fourteenth day after the spouse or child returns 
home. 


Saskatchewan 
Labour Standards Act (R.S.S. 1978, c. L-l, as amended) 


Under this legislation, every woman who has been employed, 
full-time or part-time, with the same employer for 12 continuous months 
and who presents to her employer a medical certificate indicating the 
expected date of birth along with a written notice four weeks before she 
intends to take a leave of absence, is entitled to 18 weeks of maternity 
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leave. An employee may choose when to begin her maternity leave, as long 
as it does not begin earlier than 12 weeks before the expected date of 
birth. 


As well, regardlesss of the length of maternity leave already 
taken, a female employee is entitled to six weeks leave after the actual 
date of birth. She is entitled to up to an additional six weeks leave, 
provided that she gives her employer a medical certificate stating the 
genuine medical reasons she is unable to return to work and perform her 
employment duties. She may, however, return to work before the six-week 
period is completed, as long as she and her employer mutually agree. 


In addition, a female employee who does not give prior notice to 
her employer is entitled to only 14 weeks maternity leave beginning no 
earlier than eight weeks before the expected date of birth, and provided a 
medical certificate indicating the expected birth date is given to the 
employer. On the other hand, if medical reasons prevent the employee from 
giving proper notice, she is still entitled to 12 weeks maternity leave 
before the expected date of birth, provided she gives her employer a 
medical certificate indicating the medical reasons for her immediate leave. 


Before an employee on maternity leave may return to work, she 
must give her employer 14-days notice in advance of the day on which she 
wishes to return to work. 


If the worker's pregnancy unreasonably interferes with the 
performance of her work duties, an employer is entitled to require that 
she begin her maternity leave as early as three months before the expected 
date of birth. If such a request is made and the employee has less than 
12 months continuous employment, she is still entitled to full maternity 
leave protection. 


Further, the Act protects female employees from loss of job, 
layoff, suspension or any other type of discriminatory action because she 
is pregnant, because she is temporarily disabled because of pregnancy, or 
because she has applied for maternity leave. In other words, if a female 
employee does not qualify for maternity leave, she is still protected 
under these provisions from loss of job, layoff or suspension. 


This legislation also ensures that any employee qualified to 
receive maternity leave must, upon return, be reinstated in the job she 
held before her leave began or in a comparable position that offers wages 
and benefits that are not less than the ones in the previous job. Also, 
the maternity leave provisions protect the employee from any loss of 
benefits accumulated before she began her maternity leave. Further, she 
is protected from any loss of accrued seniority and pension benefits. 
That is, the employer must continue to provide her with these benefits 
even during her leave of absence. 


The maternity leave provisions under the Act do not apply to an 
employee who works in farming, ranching, or market gardening. 
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This Act also allows for paternity leave of up to six weeks, as 
long as the employee has worked 12 continuous months and provides the 
employer with a written request four weeks before the paternity leave 
begins. Such leave can be taken any time between three months before and 
three months after the birth without loss of job, seniority or pension 
benefits, or any other similar benefits. 


The Public Service Act (chapter P-42, as amended) 


Under Regulation 234/74 of the Public Service Regulations, a 
female employee under its jurisdiction who has worked 12 consecutive 
months, who makes an application for maternity leave one month in advance 
of the day she wishes to begin her leave, and who provides her department 
head with a medical certificate stating the expected date of birth, is 
entitled to a leave of absence without pay for a maximum of six months. 
Such a leave cannot begin earlier than three months before the expected 
date of birth. The employee is required to take at least six weeks after 
the actual date of birth, but the regulation stipulates that the period 
of leave must not go beyond three months after the date of birth. An 
employee is not allowed to return from maternity leave earlier than the 
date already agreed upon unless the employing agency consents. 


This regulation protects a Saskatchewan public service employee 
from loss of job or layoff because she is pregnant or because she applies 
for maternity leave. 


Further, upon return from maternity leave, an employee who has 
one year of service must be reinstated in the same position and in the 
same department, provided the position has not been eliminated. 


The department head may require an employee to take a leave of 
absence if the pregnancy of an employee and/or the post-natal care 
requirements would unreasonably interfere with her employment duties. 
Such a requirement is not to be enforced earlier than two months before 
the expected date of birth nor later than two months after the actual 
birth date. 


Finally, this regulation provides for a further leave of absence 
without pay for a period not exceeding three months, or a period no longer 
than one year providing suitable arrangements can be made for the perforn- 
ance of the employee's work duties. 


Employees taking a leave of absence without pay for one month or 
less are entitled to earn all benefits except designated holidays during 
the leave of absence. Those taking more than one month but less than 
three months leave of absence are entitled to earn sick leave, seniority 
and salary increases. However, those employees taking more than three 
months leave of absence without pay are not entitled to earn any benefits 
except salary increases. 


5454 


Yukon 
Employment Standards Act (1984, chapter 5) 


The new Employment Standards Act was passed in May 1984. It 
will not come into force until it is proclaimed (in late 1984). The 
maternity leave provisions are as follows. Under this legislation an 
employee who has been employed with the same employer for 12 continuous 
months and who presents to her employer a medical certificate stating the 
probable date of birth, along with a written notice, four weeks before she 
intends to take leave of absence, is entitled to 17 weeks of maternity 
leave or such shorter period as the employee may request and is agreed to 
by her employer. 


If an employee gives birth or the pregnancy is terminated before 
a request for leave is made, the employer shall, on the employee's request 
and on a receipt of a certificate of a qualified practitioner stating that 
the employee has given birth or the pregnancy terminated on a specific 
date, grant the employee a leave of absence from work, without pay, for 
six consecutive weeks, or such shorter period as the employee may 
request. Where the duties of the employee cannot reasonably be performed 
because of the pregnancy, an employer may require an employee to commence 
maternity leave. 


This legislation also ensures that any employee qualified to 
receive maternity leave must, upon return, be reinstated in the job she 
held before her leave began or in a comparable position that offers wages 
and benefits that are not less than the ones in the previous job. 


The Act protects female employees from loss of job or change in 
condition of employment because of the employee's pregnancy. 
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V - LEGISLATION PROVIDING FOR ADOPTION LEAVE AND BENEFITS 


FEDERAL 
Canada Labour Code (R.S. 1984, c- L-1 as amended) 
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Amendments to the Canada Labour Code effective Marc » 1985, 
previsions re up to 24 weeks of unpaid child-care leave for adoptive parents. 


e who has six months of continuous service with an employer 
and who os SpRaeahen legal proceedings for adoption or has obtained an arcs 
for adoption is eligible for this leave commencing the day the Soe comes one 
the employee's care. The leave may be shared between the pr eae ae ae cae 
aggregate amount of leave may not exceed 24 weeks. For further Pane 
contact the Women's Bureau, Labour Canada, Ottawa, Ontario, K1A OJ 


(819) 997-1550. 


Terms and Conditions of Employment Regulations (Public Service 
Commission Personnel Management Manual, Vol. 8 chapter 2-1, Appendix B) 


This directive covers federal public service employees who are 
excluded from the provisions offered by collective agreements. The basic 
adoption leave provisions under this directive entitle an employee to 26 
weeks unpaid adoption leave, provided the employee notifies the deputy 
head of the department at least four weeks before the child is placed in 
the employee's care, and as long as the child has not yet reached the age 
of majority. This directive, however, permits a deputy head to request 
more than four weeks notice or require less than four weeks notice from an 
employee. Further, a certificate showing proof of adoption does not have 
to be submitted unless the deputy head requests one. 


The unpaid adoption leave must not begin earlier than the day 
the child is placed in the employee's home. Also, if both adoptive 
parents are employed in the federal public service, their combined total 
of unpaid adoption leave must not be more than 26 weeks. 


Upon returning from unpaid adoption leave, the employee is 
entitled to be reinstated in the same or a comparable job without any loss 
in salary, seniority or benefits. 


Adoption Benefits. Under this policy directive, employees are 
able to receive one day of paid adoption leave, which may be divided into 
two periods and granted on separate days. 


Unemployment Insurance Act, 1971 (S.C. 1970-71-72, chapter 48, as 
amended ) 


As of January 1, 1984 any employee in Canada who is covered by 
Unemployment Insurance, has 20 weeks of insurable employment in the last 
52 weeks, and whose pay has dropped to less than 60 percent of normal 
weekly earnings is entitled to collect up to a maximum of 15 weeks 
adoption benefits. Special benefits -- those for maternity, adoption, 
illness, injury and quarantine -- cannot together total more than 15 weeks 
in one year. Therefore, if for example an employee has already received 
five weeks of sickness benefits in the past year, he or she is entitled to 
receive only ten weeks of adoption benefits. 
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In order to claim adoption benefits, an individual must prove 
the adoption is legal. That is, one must present to a Canada Employment 
Centre agent a certificate or certified letter from the provincial 
adoption agency or another authority legally authorized to handle the 
adoption, fill out the proper application form and show to the C.E.C. 
agent that is is reasonable to remain at home because of the adoption -- 
for instance, that the child or children are pre-school or school age. As 
for other unemployment insurance benefits, there is a waiting period of 
two weeks for which no benefits are paid. 


The legislation provides for adoption benefits to begin during 
the week the child is placed in the home. They end either 17 weeks after 
the placement week or when it is no longer reasonable for the adopting 
parent to stay home. Otherwise, they end with the week preceding the week 
another kind of benefit is claimed. 


If both the husband and wife work, only one person may claim 
adoption benefits. A form stating which person is claiming must be 
signed, and once the benefits have begun for that adoption, no changes can 
be made. 


In addition, if the adoption involves more than one child at 
about the same time, this counts as one placement. Only if two placements 
are separated by more than one week and it is clear that each placement is 
part of a separate adoption agreement will each placement be treated 
separately. 


If you qualify for adoption benefits, you will receive 60 
percent of your average weekly insurable earnings. The maximum benefit 
you can receive in 1984 is $255 a week. 


In addition, if you have been collecting regular unemployment 
insurance benefits you may still be entitled to receive adoption benefits. 
However, the sum of these regular benefits and up to 15 weeks of adoption 
benefits cannot be more than 20 to 25 weeks. The exact total depends on 
the number of weeks of insurable employment you have accumulated. 


PROVINCIAL 
Alberta 
Public Service Act (R.S.A. 1980, chapter P-31 as amended) 


Under the Public Service Benefits Regulation (0.C. 850/80) and 
the Management Employees Regulation (0.C. 547/80), an employee who has at 
least one year of continuous employment or is on a permanent appointment 
with the Alberta Public Service is entitled to unpaid leave of up to six 
months for adoption purposes, provided the employee gives the employing 
authority reasonable notice before going on the unpaid leave. 


Adoption Benefits. These regulations also provide an employee 
with one day of special paid leave for adoption purposes. 
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British Columbia 
Public Service Act (R.S.B.C. 1979, chapter 343, as amended) 


Under British Columbia Regulation 508/79 of the Act, an 
employee, male or female, who has completed an initial probationary period 
with the public service and presents a written request is entitled to take 
up to six months unpaid leave of absence upon the adoption of a child. If 
both adoptive parents are employees of the public service, only one of the 
adoptive parents is eligible for such leave. 


Upon return from such leave, the employee is to be reinstated in 
the job he or she had before going on adoption leave, or a comparable 
position without any loss in rank or salary and with benefits accruing. 


Manitoba 
Civil Service Act (R.S.M. 1970, chapter C-110 as amended) 


Under the regulations of the Act, an employee, male or female, 
who has adopted a child and presents the employing authority a written 
request is entitled to a maximum of ten weeks unpaid adoption leave. A 
certificate showing proof of adoption does not have to be submitted unless 
the employing authority requests one. 


It is unclear whether, after the period of unpaid adoption 
leave, the employee is entitled to be reinstated in the same or a 
comparable job without loss of salary, seniority or benefits. 
Adoption Benefits. Under the Regulation, a Manitoba civil 
service employee is entitled to one day paid leave of absence, as long as 
such leave is directly related to the adoption. 
New Brunswick 
Public Service - Non-Bargaining 
Treasury Board Minute 84-322, article 8.06 states: 
"An employee adopting a child shall, upon request in writing, be 
granted a leave of absence without pay for a period of seventeen 


weeks after placement of the child. 


Should both the husband and wife be employed with the Public Service 
of New Brunswick, only one request for such leave shall be granted." 


Newfoundland 
Personnel Administration Procedures, December 1983 

Under these Treasury Board procedures the employing authority, 
upon proof of adoption, may grant an employee of the Newfoundland public 


service a special leave of absence without pay for up to four months for 
adoption purposes. 
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Such an employee is protected from loss of benefits accumulated 
before the employee went on such leave. Pension benefits are to 
accumulate, provided the employee maintains the necessary contributions. 


Nova Scotia 


Labour Standards Code and Regulations (S.N.S. 1972, chapter 10 as 
amended ) 


The Code entitles a female employee who has worked with the same 
employer for at least one year and is adopting a child five years of age 
or younger to a maximum of five weeks unpaid leave of absence beginning 
when the child comes into full care of the employee's home. Under this 
legislation, such an employee must present to her employer an adoption 
certificate from the Administrator of the Family and Child Welfare, Social 
Services Department, along with a request indicating the desired length of 
absence, within the five-week limit. 


In addition, the Code protects the employee from loss of job, 
seniority or benefits accumulated before she began her adoption leave. 


Nova Scotia 


Civil Service Act (S.N.S. 1980, chapter 3 as amended) 


Regulations Respecting Sick Leave and Leave of Absence, 1976 


Under the Regulation governing non-unionized employees of the 
civil service, a female employee who has at least one year of employment 
with the Nova Scotia civil service and presents to the Civil Service 
Commission a copy of the proposed adoption certificate is entitled to a 
maximum of five weeks unpaid leave for adoption purposes. Provided the 
child she intends to adopt is five years of age or younger, she may begin 
her adoptive leave the first week the child is under her full care. 


In addition, the regulation guarantees that a female employee 
returning from adoption leave will be reinstated in the job she held 
before her leave, without any loss of seniority or benefits accumulated 
before she left on her unpaid adoption leave. 


Ontario 
Public Service Act (R.S.0. 1980, Reg. 881) 

Under this regulation, an employee who has more than one year of 
continuous employment with the Ontario public service is entitled, upon 


application, to an unpaid leave of absence for up to 12 weeks. Credits 
(attendance and vacation) do not accumulate during adoption leave. 
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Prince Edward Island 
Labour Act (R.S.P.E.I. 1974, chapter L-1, as amended) 


If a female employee has been working for the same employer for 
12 continuous months and is adopting a child six years of age or younger, 
that employee is entitled to a leave of absence without pay for up to five 
weeks, starting the week the adoptive child comes into the care of the 
employee. 


Under the Act, the employee must present a notice from the 
Director of Child Welfare or a child welfare agency certifying the 
proposed adoption. 


Upon returning from such a leave of absence the employee is 
protected against loss of job, seniority and pension benefits. 


The adoption provision under the Act does not apply to male 
employees. 


Civil Service Act (1983, chapter 4 as amended) 


Under the regulations of the Act the employing authority, with 
the approval of the Civil Service Commission, may grant an employee of the 
Prince Edward Island civil service a leave of absence without pay for up 
to four consecutive months for adoption purposes. 


Upon return to work the employee is entitled to be reinstated in 
the same position without loss of seniority and benefits. Sick leave and 
vacation credits are regarded as continuous during the adoption leave. 


Adoption Benefits. Under the regulations of this Act, a civil 
service employee is entitled to one day's paid leave of absence on the 
adoption of a child. 


Quebec 


An Act Respecting Labour Standards (R.S.Q. 1981, chapter N-1.1 as 
amended ) 


Under this Act an employee is entitled to two days unpaid leave 
for the adoption of a child. 


Quebec Public Service Act (L.R.Q. chapter F-3.1) 


Regulations A.M. 292-83 and A.M. 294-83, May 10, 1983, under the 
Act, extend adoption leave provisions to Quebec public service employees 
excluded from collective agreements under the Professional, Clerical, 
Technical, and Labourer categories. 
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Under these Regulations a male or female employee is entitled to 
ten consecutive weeks of paid adoption leave at the rate of one week's 
basic salary every two weeks, plus a regional disparity premium if he or 
she is entitled to it. This leave must be taken after the adoption order 
has been issued in accordance with the adoption statutes. 


If both adoptive parents are employed in the Quebec public 
service, only one of the employees may qualify for such leave. However, 
the other adoptive parent is entitled to a maximum of two days leave of 
absence with pay for adoption purposes. 


Upon return from the paid adoption leave, an employee is 
entitled to be reinstated in the same job or a comparable position without 
any loss in salary. As well, seniority, sickness and vacation benefits 
accumulate over this period. Pension and insurance benefits are also 
continuous, provided the employee makes the required contributions. 


In addition, an employee is entitled to take up to ten weeks 
unpaid adoption leave, which may begin on the date when the employee 
receives custody of the child. Upon return to work from such leave, the 
employee is entitled to be reinstated in the same or a comparable job. 
The health insurance plan will remain continuous, provided the employee 
makes both his or her and the employer's contribution. 


Before an employee can return to work, he or she must give the 
employer a notice indicating the leave's expiry date at least four weeks 
before the end of the ten-week adoption leave. 


Saskatchewan 


Labour Standards Act (R.S.S. 1978, c. L-l, as amended) 


Any employee who has worked for an employer for 12 continuous 
months and gives the employer written notice at least four weeks before 
the date of adoption is entitled to a maximum of six weeks unpaid adoption 
leave starting the day of the adoption. 


The adoption provisions under this Act protect the employee from 
loss of job, seniority or pension benefits, or any other loss of similar 
benefits. 
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VI - BENEFIT REGULATIONS PERTAINING TO WOMEN 


Unemployment Insurance -- Rates of Premiums, 1984 


As of January 1, 1984 the maximum weekly insurable earnings 
increased to $4.25 fron $385 a week, Because the maximum weekly unemploy- 
ment insurance benefit a person receives is 60 percent of his or her 
average weekly salary, the maximum benefit one can receive increased from 
$231 a week in 1983 to $255 a week in 1984. An individual is entitled to 
receive such benefits if he or she has 20 weeks of insurable employment 
out of the past 52 weeks. 


Part-time workers are also entitled to receive unemployment 
insurance benefits, provided they have 20 weeks of insurable employment 
and have worked at least 15 hours a week or earned at least 20 percent of 
the maximum insurable earnings. In 1984, that amounts to $85 a week. 


Canadian Human Rights Benefit Regulations (SOR/80-68, January 11, 1980) 


These Regulations under the Canadian Human Rights Act clearly 
establish the conditions under which the provisions of any pension or 
insurance fund or plan may or may not make distinctions based on sex, age, 
marital status or physical handicap. 


These Regulations provide that equal annuity payments must be 
made on retirement to male and female employees of the same age and 
earning the same salary. It is a discriminatory practice for any employer 
to engage in any pension scheme that allows women to be paid lower retire- 
ment benefits because women have a longer life expectancy than men. 


In addition, under money purchase pension or profit-sharing 
pension plans, employees, regardless of sex or marital status, and 
employers are to contribute equally. The contributions are usually a 
designated percentage of the employee's earnings. The total accumulation 
of these contributions plus the interest earned is the basis on which 
annuity payments are made on retirement. 
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VII - LEGISLATION PERTAINING TO HOURS OF WORK 
SPECIFICALLY FOR EMPLOYED WOMEN 


PROVINCIAL 
Manitoba 
The Employment Standards Act (R.S.M. 1970, chapter E-110 as amended) 
Under the regulations of this Act, employers are required to 
provide a female employee who works between the hours of midnight and 
6 a.m. with adequate transportation between her home and the workplace at 
no cost to the employee. 
Saskatchewan 
The Labour Standards Act (R.S.S. 1978, chapter L-l, as amended) 
Under Regulation 203/80 of the Labour Standards Regulations, 
women who are employed in hotels, restaurants, educational institutions, 
hospitals and nursing homes are to be given free transportation to their 


homes by their employers if they work between the hours of 12:30 a.m. and 
TU aom. 
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VIII - LEGISLATION AFFECTING THE HEALTH AND SAFETY OF EMPLOYED WOMEN 


FEDERAL 
Atomic Energy Control Regulations (S.0.R./78-58, January, 1978) 


This Regulation under the Atomic Energy Control Act ensures that 
a female atomic radiation worker in her reproductive years is to receive 
no more than 5 rems of radiation a year or 1.3 rems of radiation quarterly 
to the whole body, gonads and bone marrow. Only 0.2 rems every two weeks 
is the allowable maximum dosage in the abdomen region for such workers. 


In addition, a female radiation worker known to be pregnant is 
not to receive more than 1 rem of radiation during the remainder of her 
pregnancy. 


PROVINCIAL 
Alberta 


Regulations Respecting the Installation and Use of Medical, Dental, 
Veterinary and Paramedical X-Ray Equipment (Alberta Reg. 242/77) 


This Regulation under the Radiation Protection Act ensures that 
women who are in their childbearing years receive no more that 1.3 rems of 
radiation every 13 weeks, and that pregnant women are not to receive more 
than 1 rem of radiation during pregnancy. 


During the writing of this publication, the regulations under 
the Act were under review and were expected to contain modifications based 
on the federal regulations. 


British Columbia 
Factory Act (R.S.B.C. 1979, chapter 118 as amended) 


Under the Act, an employer must provide a private rest room with 
one or more couches, cots and chairs if ten or more females are employed 
in the factory, shop, or office. 


As well, an employer is required to provide seats for female 
employees if an inspector under the Act finds that all or most of the work 
done by the female employees in the factory can be effectively performed 
while seated. 


In addition, when female employees are required to constantly 
stand on cement or hard-surfaced floors in the performance of their 
employment duties, the Act demands that the employer provide resilient 
material on the floor surface that would satisfy an inspector under the 
Act. 
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Manitoba 
The Employment Standards Act (R.S.M., 1970, chapter E-110 as amended) 


Under the regulations of this Act, an employer is prohibited 
from requiring or permitting a child, adolescent, or female employee to 
lift articles that would cause an unreasonable strain to be placed on the 
employee. 


Workplace Safety and Health Act (S.M. 1976, c. 63, chapter W-210 as 
amended ) 


Under the regulations of this Act, an employer must provide a 
rest room that offers reasonable privacy with one or more couches, cots, 
or chairs where ten or more females are employed. 


Newfoundland 
Radiation Health and Safety Regulations (Nfld. Reg. 36/81) 


This Regulation stipulates that the operating procedures for 
medical radiation equipment must ensure proper gonadal shielding and any 
other means of protection for women in their reproductive years. 


As well, this regulation requires that all pregnant workers, 
including technicians in training and students, are not to be exposed 
abdominally to more than 500 millirems of ionizing radiation for the 
duration of their pregnancy, while performing their employment duties. 


Nova Scotia 


Industrial Safety Act and Regulations (R.S.N.S., 1967 chapter 141 as 
amended ) 


Under these Regulations, employers of industrial establishments 
where female employees are employed must provide a private rest room with 
one or more couches or cots and chairs. 


As well, upon the written request of the Chief Inspector 
appointed under the Act, the employer must appoint a female employee to 
look after the well-being of the female employees in the industrial 
establishment. 


Regulations Respecting Radiation Emitting Devices (N.S. Reg. 14/81) 


Under this Regulation, made pursuant to the Nova Scotia Health 
Act, a woman who is capable of bearing children is not to be exposed 
abdominally to more than 1.3 rems of ionizing radiation every 13 weeks. 


Further, this Regulation protects pregnant women from being 
exposed abdominally to more than 1.5 rems of ionizing radiation during her 
pregnancy. 
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Ontario 
Occupational Health and Safety Act (R.S.O., 1980, Reg. 692) 


Under this Regulation, where ten or more workers are employed, 
employers must provide a room or other space that affords reasonable 
privacy and that has one or more cots and chairs. 


Public Health Act (R.R.O. 1980, Reg. 855) 


The X-Ray Safety Regulation of the Act ensures that a woman 
X-ray worker in her childbearing years is not to receive any more than 
1.3 rems of radiation to the pelvic and abdominal regions every 13 weeks, 
or 5 rems of radiation every year to that area of the body. 


As well, the legislation prohibits owners of X-ray equipment 
from employing a pregnant X-ray worker, unless such a worker does not 
receive any more than 1 rem of radiation during her pregnancy. 


Prince Edward Island 
Workmen's Compensation Act (R.S.P.E.I. 1974, Cap W-10, as amended) 


Under the general regulations of the Act, section 8.2 states 
that individuals assigned to handle material shall be given instructions 
individually on lifting and carrying materials. Before an individual may 
carry such material, however, the physical condition, sex, and age of the 
employee should be considered. 


Quebec 


An Act Respecting Occupational Health and Safety (R.S.Q., 1983, 
chapter S-2.1 as amended) 


Under the Act, a pregnant worker is protected from being 
required to perform work that is dangerous to the health of either herself 
or her unborn child. Upon giving her employer a medical certificate veri- 
fying that her working conditions are hazardous to her during pregnancy, 
she is to be transferred to another position that would not involve any 
such danger. If she is not immediately reassigned, the employee has the 
right to stop work until she is reassigned or until the birth of her 
child, whichever occurs first. Similar preventative provisions also apply 
to women workers who are breast-feeding. 


In addition, the legislation guarantees that such an employee 
will keep all of the benefits she had with the previous job, and that at 
the end of her assignment or work stoppage she is entitled to return to 
the work duties she had before the transfer or stoppage. 
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As well, during work stoppage, the employee is entitled to 
receive her normal salary for the first five days. Thereafter, she is to 
be provided with an indemnity payment from the Commission de la santé et 
de la sécurité du travail (Occupational Health and Safety Commission) that 
amounts to 90 percent of her net income for the duration of the work 
stoppage. The employee will continue to receive all the social benefits, 
such as Quebec Pension Plan, Health Insurance and Unemployment Insurance, 
as long as she continues to make the appropriate contributions. Any 
job-related benefits like seniority, salary range, vacation and sick leave 
credits accumulate up to the time of the work stoppage and continue 
without loss when the employee returns. 


Saskatchewan 
Radiation Health and Safety Act (R.S.S. 1978, chapter R-l, as amended) 


Under the existing regulations of this Act, no X-ray worker, 
technician in training, or student who is pregnant is to receive an X-ray 
dose of more than 1 rem of radiation to the abdominal region during her 
pregnancy. An employee who suspects she is pregnant must notify her 
employer immediately. 


Amendments to the Radiation and Safety Act are presently being 
considered, and upgraded regulations covering all aspects of radiation, 
ionizing and non-ionizing standards and units are being proposed. 
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IX - LEGISLATION CONCERNING DOMESTIC WORKERS 


FEDERAL 


Employment and Immigration Policy (Employment Manual, Part VIII, 
July, 1982) 


As a result of the 1981 report, Domestic Workers on Employment 
Authorizations, Employment and Immigration Canada instituted changes to 
improve the conditions of foreign domestic workers in Canada. Among many 
objectives, the policy serves to offer foreign domestic workers adequate 
wage and working condition protection through worker-employer agreements. 
As well, temporary domestics are to be given counselling assistance and 
vocational training opportunities to upgrade their skills. Temporary 
foreign domestics who lose their jobs through no fault of their own will 
be given the opportunity to find further employment in Canada with the 
help of placement assistance from a Canada Employment Centre. 


PROVINCIAL 
Manitoba 
Employment Standards Act (R.S.M. 1970, chapter E-110 as amended) 


Domestic workers employed in a private family home for more than 
24 hours a week are protected under this legislation's provisions dealing 
with minimum wages, maternity leave and notice of termination of 
employment. 


Being a Regulation under the Employment Standards Act Respecting 
Conditions of Work for Domestic Workers in Private Family Homes 
(Reg. 222/82) 


This regulation states that domestic workers shall be deemed to 
work for not more than 12 hours in a day. They are entitled to be paid at 
the overtime rate after the first eight hours. Domestic workers are also 
to be given at least 36 consecutive hours of free time each week without 
any loss in normal pay. As well, a domestic worker who lives in the 
private home of the employer is entitled to at least six consecutive hours 
for sleeping, a reasonable time from work in order to attend to personal 
or private affairs, and time off for eating meals in which work must not 
be expected or performed. 


Further, this regulation prohibits an employer from charging a 
domestic worker for the purchase and maintenance of special clothing or 
uniforms that the employer requires the employee to wear. 


As well, this regulation sets out the maximum amount an employer 
can charge a domestic worker for room or meals -- $1.25 per meal up to a 
maximum of $20.00 per week, or else a maximum of $40.00 a week for both 
room and meals. 
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This regulation applies to every individual who is employed as a 
domestic worker in a private family home for more than 24 hours per week 
and is receiving pay from the family, not an employment agency or other 
type of employer. 


Newfoundland 
Labour Standards Regulation (0.C. 1446/82) 


Under the regulations of the Labour Standards Act, the minimum 
wage for a domestic worker over 16 years of age and employed in a private 
home is $2.25 an hour. In addition, the most an employer can charge such 
an employee for room and meals is as follows: 


$1.10 per meal or $17.50 a week 
ay a week for a room 
27.00 a week for a room and meals. 


Ontario 
Employment Standards Act (R.S.0. 1980, c. 137 as amended) 


Domestics employed by agencies are covered by all of the 
provisions of the Act, that is, equal pay for equal work, minimum wage, 
overtime pay, hours of work, vacation pay, pregnancy leave and so on. 


Domestics and nannies employed by a householder for more than 
24 hours a week are protected under Regulation 283 of the Employment 
Standards Act. This regulation entitles such workers to a weekly free 
time period of at least 36 consecutive hours, plus 12 consecutive hours. 
The two free periods may or may not be continuous. If the domestic or 
nanny agrees to perform work duties during that free time, however, the 
employer must either pay a minimum wage of not less that $3.00 an hour on 
top of the normal wage or add the employee's time spent working to one of 
the next four free-time periods. 


In addition, the regulation provides for the minimum wages 
domestics and nannies may receive and sets the maximum rates for room and 
board which they can be charged. Effective March 1, 1984, the minimum 
wage rates are as follows: 


27.00 a day 
147.00 a week 
$634.00 a month. 
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A maximum of $54.00 per week or $234.00 a month may be deducted from 
domestics’ or nannies' wages for room and board. 


Further, the Employment Standards Act provides domestics and 
nannies who work for more than 24 hours weekly a minimum of two weeks 
annual paid vacation and seven paid statutory holidays. 
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Babysitters and companions of the sick and elderly are not 
covered by these provisions. 


Employment Standards Act (R.S.0O. 1980, c. 137 as amended ) 


Homework is defined by the Act as the doing of any work in the 
manufacture, preparation, repair, or assembly of any article or thing in 
premises occupied primarily as living accommodation. This legislation 
states that no person shall employ a homeworker without a permit issued by 
the Director of the Employment Standards Branch. 


Under the Act, homeworkers are protected under the provisions 
relating to minimum wages. If a homeworker is paid at piecework rates, 
the rates must be high enough to ensure that the employee is able to earn 
not less than the minimum wage. 


Although homeworkers are covered by most of the provisions of 
the Employment Standards Act, the provisions relating to hours of work, 
public holidays and overtime do not apply. 


Quebec 


Regulation Respecting Labour Standards 0.C. 873-81 (Gazette officielle 
du Quebec, March 1981, Vol. 113, No. 12) 


This Regulation under the Act Respecting Labour Standards stipu- 
lates the minimum standards a domestic worker is entitled to for the 
performance of such services. The standard workweek of a domestic who 
lives in the employer's home is not to exceed 53 hours. The minimum wage 
payable to such an employee is $134.00 a week, 


Domestics who live outside the employer's home have a standard 
workweek of 44 hours, and their minimum wage is $4.00 an hour for an adult 
worker and $3.65 for a domestic worker who is under 18 years of age. 


The maximum an employer can charge for a room and meals are: 
$1.25 per meal, up to $16.45 per week 


16.45 per week for accommodation 
32.90 per week for both room and board. 
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B, INTERNATIONAL INSTRUMENTS AFFECTING THE STATUS OF WOMEN, 
ADOPTED BY THE GENERAL ASSEMBLY OF THE UNITED NATIONS 
AND ITS SPECIALIZED AGENCIES 


I - CHARTER OF THE UNITED NATIONS 


On June 26, 1945, at the Conference on International Organiza- 
tion held in San Francisco, U.S.A., the United Nations Organization was 
founded with the adoption of the Charter of the United Nations. This 
Charter represents a basic international agreement among member states and 
has among its many objectives the achievement of international cooperation 
in advancing and encouraging human rights and fundamental freedoms for all 
persons without distinction, including distinction as to sex. 


As well, the United Nations General Assembly and the many United 
Nations subsidiary organizations and agencies are prohibited from discrim- 
inating with respect to participation of an individual because of that 
individual's sex. 


In addition the Charter provides for the creation of commissions 
under the Social and Economic Council in order to examine and make 
recommendations in areas affecting fundamental human rights and freedoms. 
Subsequently, the Commission on the Status of Women was created. It meets 
regularly to examine women's advances toward equality throughout the world 
and has made recommendations to improve the position of women including 
those affecting women's economic rights. 


II - INTERNATIONAL DECLARATIONS 


1. Universal Declaration of Human Rights 


On December 10, 1948, the General Assembly of the United Nations 
adopted and proclaimed the Universal Declaration of Human Rights. 
Although the Declaration is not legally binding on the member states, it 
is regarded as a common standard of fundamental freedoms and rights which 
all nations aim to achieve. The principles of the Declaration further 
strengthen the equal rights provisions set out in the Charter of the 
United Nations. Each of the rights named in the Declaration, including 
the right to equality before the law and the right to work, apply to every 
individual without discrimination because of the sex, race, colour, 
language, religion, political or other opinion, national or social origin, 
property, birth or other status of that person. 


2. Declaration on the Elimination of Discrimination Against Women 


This Declaration was adopted by the General Assembly of the 
United Nations on November 7, 1967. The Declaration serves not only to 
reinforce the general principles of rights and freedoms for every person, 
including women, already established by the Charter of the United Nations, 
the Universal Declaration of Human Rights, and other instruments of the 
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United Nations, but also the Declaration further recognizes the need to 
specifically address matters relating to equality and rights of women. 
The Declaration urges all member states to take the appropriate action in 
order to ensure women their political, economic, and cultural rights. 


Further, the Declaration asserts that nations should prohibit 
discrimination against women that would deny and limit their rights, and 
that nations should take all necessary measures to eliminate existing 
laws, customs, regulations and practices that are discriminatory against 
women and establish adequate legal protection for equality rights of women. 


At a General Assembly session in 1972, the United Nations 
Commission on the Status of Women recommended and the Economic and Social 
Council of the United Nations subsequently approved the suggestion that 
the Commission study the possibility of drafting an International 
Convention reinforcing the principles stated in the Declaration on the 
Elimination of Discrimination Against Women. On December 18, 1979 the 
General Assembly of the United Nations adopted The Convention on the 
Elimination of All Forms of Discrimination Against Women. 


3. Declaration on Equality of Opportunity 
and Treatment for Women Workers 


The Declaration on Equality of Opportunity and Treatment for 
Women Workers was adopted by the International Labour Conference at its 
sixtieth session in Geneva, 1975. The Declaration reinforces the 
Universal Declaration of Human Rights and specifically strengthens the 
idea of women's right to work. The Declaration may be viewed as a charter 
of rights for women workers. 


Aside from recognizing the need to reinforce the right of women 
to work, the Declaration also proclaims a series of measures concerning 
laws and regulations, education, training, equal pay, social services and 
social attitudes that should be adopted to improve the position of women 
in society. 


III - INTERNATIONAL COVENANTS AND CONVENTIONS 


1. International Covenant on Economic, Social and Cultural Rights 


2. International Covenant on Civil and Political Rights and Optional 
Protocol 


Both these Covenants were adopted unanimously by the General 
Assembly of the United Nations on December 16, 1966. Unlike Declarations, 
these Covenants are legally binding treaties between the countries that 
ratify them and they precisely define certain rights. It was not until 
January 3, 1976, however, that the Covenant on Economic, Social and 
Cultural Rights was ratified by the required number of countries (35) to 
bring it into force. The Covenant on Civil and Political Rights came into 
effect on March 23, 1976. 
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Upon ratification, a state assumes the responsibility to ensure 
that the obligations assumed under the Covenants will be implemented. 
However, the Covenant on Economic, Social and Cultural Rights states that 
its provisions, such as the right to work, to free choice of jobs, to just 
and favourable conditions of work, equal pay and protection against 
unemployment, are to be carried out progressively. 


The principle of equality between men and women and non- 
discrimination is fundamental to these Covenants. They both contain 
provisions that ensure the rights stated in them will be exercised without 
discrimination as to sex, race, language, religion, political or other 
opinion, national or social origin, property, birth or other status of any 
person. 


3. Convention on Political Rights of Women 


This Convention was adopted by the General Assembly of the 

United Nations on December 20, 1952, and came into force on July 7, 1954. 
This Convention reinforces the fundamental principles of the Charter of 
the United Nations, which recognize the right to equality between men and 
women and the right for women to share equally in the exercise of poli- 
tical rights. Unlike the Charter, this Convention specifically addresses 
and defines the political rights of women and acts as a legally binding 
treaty between the countries that ratify it. 


Accordingly, all nations that have ratified the Convention are 
obligated to guarantee women the right to vote on equal terms with men and 
without discrimination. Further, women are entitled to be eligible for 
election, hold public. office and exercise all public functions on equal 
terms with men and without discrimination. 


Canada ratified the Convention on Political Rights of Women on 
January 30, 1957. 


4. Convention on Nationality of Married Women 


On January 29, 1957, the General Assembly of the United Nations 
adopted this Convention, and it came into force on August 11, 1958. This 
Convention reinforces the general principles already proclaimed by the 
Universal Declaration of Human Rights that every person has the right to a 
nationality, and that no person should be arbitrarily deprived of a 
nationality or denied the right to change nationality. 


In recognition of the problems women encountered with respect to 
nationality as a result of marriage, the Convention specifically contains 
provisions that guarantee a wife will not lose her nationality or be 
required to change her nationality upon marriage. Also, a woman's 
nationality is not to be affected upon the dissolution of marriage. 


Canada ratified the Convention on Nationality of Married Women 
on October 21, 1959. 
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5. Convention of Consent to Marriage, Minimum Age 
of Marriage and Registration of Marriages 


This Convention was adopted by the General Assembly of the 
United Nations on November 7, 1962, and came into force on December 9, 
1964. The provisions contained in the Convention reaffirm the fundamental 
principles of equality and freedoms outlined in the Universal Declaration 
of Human Rights regarding practices related to marriage. 


Under this Convention, no marriage is to be legally entered into 
without the full and free consent of the parties concerned, and a minimum 
age for marriage is to be specified in national law. As well, the Conven- 
tion provides for the official registration of marriages by a competent 
authority. 


Canada has not yet ratified this Convention. 


6. Convention on the Elimination of All Forms 
of Discrimination Against Women 


This Convention was adopted by the United Nations General 
Assembly on December 18, 1979, and came into force on September 3, 1981. 
Despite the numerous resolutions, recommendations and declarations 
recognizing the fundamental rights, freedoms and equalities of women, 
discrimination continues to exist. Therefore, the Convention was adopted 
in order to implement more precisely these fundamental principles. Upon 
ratification, each country undertakes to ensure that the provisions under 
the Convention will be implemented. 


Among the provisions contained in the Convention are those 
stating that any distinctions, exclusions, or restrictions based on sex 
are prohibited if such discrimination has the effect of maintaining and/or 
creating unequal human rights and fundamental freedoms for men and women 
in the political, economic, social, cultural, civil, or any other field. 


Also, member parties criticizing such discrimination must agree 
to take all the necessary measures in order to eliminate discrimination 
against women. Such action may include incorporating the principle of 
equality in their national constitutions or other such legislation, 
adopting appropriate legislative measures to prohibit discrimination 
against women and to change or do away with any existing laws, regula- 
tions, customs and practices that discriminate against women, and ensuring 
legal protection of women's rights on an equal basis with men's. 


Additionally, the provisions directed at eliminating discrimina- 
tion against women in employment obligate member countries to ensure women 
equal employment opportunities, equal access to education, training and 
apprenticeship programs, equal benefits and working conditions including 
the right to equal pay, and so on. 
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In addition, the Convention requires each member country to 
submit a report one year after ratification and at least every four years 
thereafter, indicating the progress and any factors or difficulties 
encountered while implementing the Convention's provisions. 


Also, the Convention provides for the establishment of a 
Committee on the Elimination of All Forms of Discrimination Against Women 
to review the reports submitted by such nations and gives the Committee 
the authority to make suggestions and recommendations to the United 
Nations General Assembly. 


Canada ratified the Convention on the Elimination of All Forms 
of Discrimination Against Women on December 10, 1981. 


IV - CONVENTIONS ADOPTED BY THE SPECIALIZED AGENCIES 


A - United Nations Educational, Scientific and 
Cultural Organization (UNESCO) 


The principle concerns of UNESCO are defending the fundamental 
right of every person to education and assisting developing nations in 
creating and maintaining educational programs, modernizing their curri- 
cula, training teachers, building schools, and so on. UNESCO has adopted 
the Convention against Discrimination in Education in order to ensure 
reform of educational systems. 


CONVENTION AGAINST DISCRIMINATION IN EDUCATION 


This Convention was adopted by the General Conference of UNESCO 
on December 14, 1960, and came into force on May 22, 1962. The Convention 
reaffirms the Universal Declaration of Human Rights' principle of non- 
discrimination and the right of every person to education. Discrimination 
is defined as including any distinction, exclusion, limitation or prefer- 
ence that has the purpose or effect of nullifying or impairing equality of 
treatment in education because of sex, race, colour, language, religion, 
political or other opinion, national or social origin, economic condition 
Or pirth. 


One of the Convention's many provisions is that no person is to 
be denied access to education of any type or at any level, or be limited 
to education of an inferior standard. 


In addition, the Convention prohibits the maintenance of 
separate educational systems or institutions because of any of the 
prohibited grounds of discrimination unless such separation is for 
religious or linguistic reasons or sex. If educational systems are 
segregated by sex, they must provide equivalent educational standards 
offering the same course of study, equally qualified teaching staff, 
identical school facilities and equipment, and so on. 
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The Convention contains provisions that require member parties 
to discontinue, and to prohibit by legislation if necessary, any practices 
that would involve such discrimination in education. 


Canada has not yet ratified the Convention Against Discrimina- 
tion in Education. 


B - International Labour Organization (ILO) 


The principle concern of the ILO is the rights of workers. 
Since its creation in 1919, the ILO has adopted numerous Conventions and 
Recommendations, making up the International Labour Code, which addresses 
a wide range of rights including hours of work, occupational health and 
safety, minimum wages, employment policy, maternity protection and the 
right of workers to organize trade unions. 


Because the Conventions are legally binding treaties between the 
countries that ratify them, they have the effect of protecting the rights 
of all workers including women and children. As well, nations that ratify 
any of these instruments are answerable to the ILO for implementing and 
maintaining the standards set out therein. 


In addition to the general Conventions, the ILO has developed a 
small number of Conventions that specifically apply to women working in 
the paid labour force. These include "promotional conventions", designed 
to overcome the economic and social discrimination working women face, and 
"protective conventions", designed to provide special protection for women 
workers in the absence of adequate health and welfare standards. Some 
countries, however, now consider that protective legislation designed 
solely for women workers may hinder the achievement of the goals set out 
in the promotional instruments and that such standards should be equally 
applicable to men and women workers. As well, some protective Conventions 
may have the effect of excluding women from employment opportunities 
because of their sex. 


(i) Promotional Conventions 
a) Equal Remuneration Convention (No. 100) 


This Convention was adopted by the General Conference of the ILO 
on June 29, 1951, and came into force on May 23, 1953. The Convention 
advances the application of the principle of equal remuneration for men 
and women workers for work of equal value. In assessing work of equal 
value, the Convention advocates an objective appraisal of the jobs with 
respect to the work duties being performed. 


In addition, countries bound by the Convention have the respon- 
Sibility to promote and ensure equal pay for work of equal value through 
appropriate legislation, by establishing a legal mechanism for wage 
determination, and/or through collective agreements between employers and 
employees. 
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Canada ratified the Equal Remuneration Convention on November 16, 
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b)Discrimination (Employment and Occupation) Convention (No. 111) 


This Convention was adopted by the General Conference of the ILO 
on June 25, 1958, and came into force on June 15, 1960. The Convention 
reaffirms the principle of non-discrimination in employment and occupation 
based on the sex, race, colour, religion, political opinion, national 
extraction or social origin of any person. 


In addition, the Convention advocates equal access to employ- 
ment, particular occupations, and vocational training and equal treatment 
with respect to the terms and conditions of employment. Countries 
ratifying this Convention are obligated to take necessary and appropriate 
measures to promote and assure equality of opportunity and treatment with 
respect to employment and occupation for all individuals including women. 


Canada ratified the Convention concerning Discrimination in 
Respect of Employment and Occupation on November 26, 1964. 


c) Employment Policy Convention (No. 122) 


This Convention was adopted by the General Conference of the ILO 
on July 9, 1964, and came into force on July 15, 1966. 


The Convention acknowledges the fundamental principles of every 
person's right to work, to free choice of employment, to just and 
favourable conditions of work, to an adequate living wage, and to full 
employment regardless of sex, race, colour, religion, political opinion, 
national extraction or social origin. 


As well, the Convention requires member parties to pursue and 
implement coordinated economic and social policies designed to meet the 
demands of the general principles stated above. 


Canada ratified the Employment Policy Convention on 
September 16, 1966. 


d) Convention on the Equality of Opportunity and Treatment for Men 
and Women Workers: Workers with Family Responsibilities 
(No. 156) 


This Convention was adopted by the General Conference of the 
ILO on June 3, 1981, and came into force on August 11, 1983. Despite the 
other conventions and recommendations acknowledging the fundamental 
principles of equality of opportunity and equality of treatment of men 
and women workers, discrimination continues to exist. Moreover, the 
traditional roles of men and women continue to evolve in society. This 
Convention was adopted, therefore, to reflect such changes and implement 
more precisely these general principles. 
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This Convention acknowledges that both women and men have family 
responsibilities with respect to the care and support of children or other 
members of the family. Further, this Convention recognizes that all women 
work, whether it is in the home or in the paid labour force. In reality, 
many women must work in the paid labour force, and this Convention 
reaffirms their right to do so. 


This Convention contains provisions that require member parties 
to adopt national policies and programs that would enable persons with 
family responsibilities who wish to become employed or who are already 
engaged in employment to do so without being subject to discrimination 
and, where possible, without conflict between their employment and family 
responsibilities. Among the appropriate measures to be taken by member 
states are better child care and family services and facilities, training 
programs to assist persons with family responsibilities to re-enter the 
labour force or to help them remain integrated in the labour force, and 
laws and regulations stating that family responsibilities are not just 
cause for termination of employment. 


Countries ratifying this Convention are required to submit 
reports to the ILO indicating the progress of measures taken. 


Canada has not yet ratified the Convention on the Equality of 
Opportunity and Treatment for Men and Women Workers: Workers with Family 
Responsibilities. 


(ii) Protective Conventions 
a) Maternity Protection Conventions (Nos. 3 and 103) 


Convention No. 3 was adopted by the General Conference of the 
ILO on October 29, 1919, and came into force on June 13, 1921. Convention 
No. 103 revising Convention No. 3 was adopted on June 4, 1952, and came 
into force September 7, 1955. 


Both of these Conventions endorse the principle of maternity 
protection for women workers and maintain that such workers should be 
entitled to maternity leave and benefits and protection from loss of job 
during such leave. 


The Conventions require a maternity leave consisting of no less 
than 12 weeks, of which at least six weeks must be taken after the date of 
birth, and additional leave in the case of pregnancy-related illness. 


Moreover, female employees should be guaranteed cash and medical 
benefits during maternity leave and allowed nursing breaks upon return to 


work. 


Canada has not ratified the Maternity Protection Convention. 
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b) Night Work (Women) Conventions (Nos. 4, 41 and 89) 


Convention No. 4 was adopted by the General Conference of the 
ILO on October 29, 1919, and came into force on June 13, 1921. Convention 
No. 41 revising Convention No. 4 was adopted on June 4, 1934, and came 
into force November 22, 1936. Adopted on June 17, 1948, Convention No. 89 
revised Convention No. 41. It came into force on February 27, 1951. 


The Night Work (Women) Conventions were adopted to protect women 
of all ages from the indifferent labour standards of the time. These 
Conventions prohibited the employment of women in industry between the 
hours of 10 p.m. in the evening and / a.m. in the morning. Only under 
very restricted circumstances were exceptions permitted. The Conventions 
do not apply to women employed in health and welfare services that are 
not of a manual nature or to women employed in managerial or technical 
occupations. 


Canada has not ratified the Night Work (Wowen) Conventions. 


c) Underground Work (Women) Convention (No. 45) 


This Convention was adopted by the General Conference of the ILO 
on June 4, 1935, and came into force May 30, 1937. The principle concern 
of the Convention is the exploitation of women workers. It prohibits 
women workers of any age from working in underground mines. 


Canada ratified the Convention in 1966 but denounced the 
Convention on May 19,-1979, because the Convention limits the employment 
opportunities of women and is therefore contradictory to the fundamental 
principle of equality of treatment and opportunity between men and women 
workers. 


d) Social Security (Minimum Standards) Convention (No. 102) 


This Convention was adopted by the General Conference of the ILO 
on June 4, 1952, and came into force on April 27, 1955. Its provisions 
set out a broad range of minimum standards in the social security field, 
including medical care, sickness benefits, unemployment benefits, old-age 
benefits, family benefits and so on. 


Additionally, this Convention obligates member parties to ensure 
minimum social security standards for women in the event of widowhood or 
maternity. 


Canada has not ratified the Social Security (Minimum Standards) 
Convention. 
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e) White Lead (Painting) Convention (No. 13) 


This Convention was adopted by the General Conference of the ILO 
on October 25, 1921, and came into force on August 31, 1923. In addition 
to restricting the use of white lead, sulphite of lead, and all products 
containing these pigments to certain establishments, the Convention 
stipulates the maximum allowable limits for products containing these 
pigments. 


As well, women of all ages and men under 18 years of age are 
prohibited from working in jobs that involve the use of such products. 


Canada has not ratified the White Lead (Painting) Convention. 


f) Benzene Convention (No. 136) 


This Convention was adopted by the General Conference of the ILO 
on June 25, 1971, and came into force on July 27, 1975. It sets out the 
conditions of use and the work areas in which benzene and products 
containing benzene may be used. The Convention also provides minimum 
employment standards for workers employed in occupations exposed to 
hazards of poisoning from benzene. In particular, this Convention 
prohibits pregnant women, nursing mothers and anybody under 18 years of 
age from being employed in work areas exposed to benzene or any products 
containing benzene. 


Canada has not ratified the Benzene Convention. 


g) Maximum Permissible Weight Convention (No. 127) 


This Convention was adopted by the General Conference of the ILO 
on June 28, 1967, and came into force on March 10, 1970. It ensures that 
no worker is to be permitted or required to carry or lift a load which, by 
reason of the weight of the load, might affect the health and safety of 
the worker. Women and workers under 18 years of age are to be limited to 
lifting and carrying light loads or loads that are substantially less in 
weight than that permitted for adult male workers. 


Canada has not ratified the Maximum Permissible Weight 
Convention. 


(iii) Recommendations 


Recommendations adopted by the General Conference of the ILO 
have no binding force on member countries. Recommendations usually 
provide for higher labour standards than those in corresponding Conven- 
tions. A number of Recommendations have been adopted by the ILO, 
including some without a corresponding Convention. 
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Of particular interest is the Recommendation concerning Equal 
Opportunities and Equal Treatment for Men and Women Workers: Workers with 
Family Responsibilities (No. 165). It superseded the 1965 Recommendation 
concerning the Employment of Women with Family Responsibilities (No. 123) 
and became the basis for the 1981 Convention concerning Workers with 
Family Responsibilities (No. 156). This Recommendation outlines in detail 
the forms of legislation, policies and programs that would facilitate the 
implementation of equality of opportunity and treatment of men and women 
workers with family responsibilities. 


The adoption of this Recommendation indicates that the workplace 
must continue to evolve and reflect societal changes and help ease the 
conflict between employment and family related responsibilities. 
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APPENDIX A 


MINIMUM WAGES 

The following rates are those in effect as of March 1, 1984, and 
are subject to change. For more specific and up-to-date information, the 
reader should contact the appropriate governmental authority. 


TABLE I 


Minimum Wages for Adult Workers and Young Workers and Students 


Adult Effective Young Workers and Effective 
Jurisdiction Workers Date Students* Date 
Federal $3.50 01/05/81 Employees under 17: 
$3.25 01/05/81 
Alberta $3.80 01/05/81 Employees under 18 
not attending school: 
$3.65 01/05/81 


Employees under 18 
attending school: 


$3.30 01/05/81 
British Columbia $3.65 01/12/80 Employees 17 and 

under: $3.00 01/12/80 
Manitoba $4.00 01/07/82 Employees under 18: 

$3.55 01/07/82 
New Brunswick $3.80 01/10/82 
Newfound1and! $3.75 01/01/83 
Nova Scotia $3.75 01/10/82 Underage employees 

14 to 18: $3.40 01/10/82 
Ontario $3.85 01/03/84 Students under 18 

employed for not 

$4.00 01/10/84 more than 28 hours 


in a week during the 

school term or more 

or less than 28 hours 

a week during a school 

holiday: 

$3.00 01/03/84 
$3515 01/10/84 


STARS 


TABLE I (continued) 


Adult Effective Young Workers and Effective 

Jurisdiction Workers Date Students* Date 
Prince Edward $3.75 01/10/82 Employees under 18: 

Island $3.00 01/10/82 
Quebec $4.00 01/10/81 Employees under 18: 

$3.54 01/10/81 

Saskatchewan $4.25 01/01/82 
Northwest $4.25 01/08/82 Employees under 17: 

Territories $3.75 01/08/82 
Yukon@ $3.60 01/05/81 


* New Brunswick, Newfoundland, Saskatchewan and the Yukon Territory have no special rates for 
young workers or students. 


l sixteen years of age and over. 


2 Federal rate plus ten cents. 


March 1, 1984. 
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TABLE II 


Minimum Wages for Other Categories of Employees 


Effective 
Jurisdiction Rates and Categories Date 
Alberta Various categories of salespersons: 
$150 a week 01/05/81 
British Columbia Live-in homemakers, domestics, farm workers or 
horticultural workers paid wages other than on an 
hourly or piecework basis: 
$29.20 a day or part of a day worked 14/03/81 
Resident caretakers in apartment buildings of 
8 to 60 units: 
$219/month plus $8.76/unit 01/12/80 
in buildings of more than 60 units: 
$744/month 01/12/80 
Manitoba Employees serving alcoholic beverages in 
licensed establishments: 
$4.00 01/07/82 
Newfoundland Domestics employed in a private home (16 and over): 
$2.25 01/01/83 
Ontario Employees serving alcoholic beverages in 
licensed establishments: 
$3.35 01/03/84 
$3.50 01/10/84 
Construction workers: 
$4.10 01/03/84 
$4.25 01/10/84 


Domestic Employees* (cooks, housekeepers, 
nannies) who work more than 24 hours a week: 
$27 a day 
$147 a week 
$634 a month 
$3.35 an hour 01/03/84 


Jurisdiction 


Ontario 
(continued) 


Quebec 
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TABLE II (continued) 


Rates and Categories 


$28 a day 
$154 a week 
$662 a month 
$3.50 an hour 


Employees in hotels, restaurants, campgrounds, 
trailer parks or enterprises who sell, deliver 
or serve meals to be consumed off the premises 
or who serve liquor: 


18 and over: $3.28 


Under 18: $2.95 
Domestic workers residing at the employer's 
residence: 

$134 a week 


Domestics who do not reside at the employer's 
residence and agricultural workers: 


18 and over: $4.00 
Under 18: $3.65 


*Does not apply to baby-sitters or companions. 


March 1, 1984. 


Effective 
Date 


01/10/84 


01/10/81 
01/10/81 


01/10/8) 


01/10/81 
01/04/81 
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APPENDIX B 


ILO CONVENTIONS, RECOMMENDATIONS AND RESOLUTIONS 
CONCERNING WOMEN WORKERS 


1. Conventions 


No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 


No. 
No. 
No. 
No. 
No. 
No. 
No. 


No. 


Maternity Protection, 1919. 

Night Work (Women), 1919. 

Night Work (Women) (Revised), 1934. 

Underground Work (Women), 1935. 

Labour Inspection, 1947. 

Night Work (Women) (Revised), 1948. 

Equal Remuneration, 1951. 

Social Security (Minimum Standards), 1952. 

Maternity Protection (Revised), 1952. 

Plantations, 1958. 

Discrimination (Employment and Occupation), 1958. 
Equality of Treatment (Social Security), 1962. 

Employment Policy, 1964. 

Maximum Weight, 1967. 

Labour Inspection (Agriculture), 1969. 

Benzene, 1971. 

Paid Educational Leave, 1974. 

Rural Workers' Organizations, 1975. 

Human Resources Development, 1975. 

Migrant Workers (Supplementary Provisions), 1975. 
Tripartite Consultation (International Labour Standards), 
1976. 

Working Environment (Air Pollution, Noise and Vibration), 
TOT 

Nursing Personnel, 1977. 

Labour Administration, 1978. 

Labour Relations (Public Service), 1978. 

Promotion of Collective Bargaining, 1981. 

Occupational Safety and Health and the Working Environment, 
1981. 

Equal Opportunities and Equal Treatment for Men and Women 
Workers: Workers with Family Responsibilities, 1981. 
Termination of Employment at the Initiative of the Employer, 
1982. 
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2. Recommendations 


No. 4 - Lead Poisoning (Women and Children), 1919. 

No. 12 - Maternity Protection (Agriculture), 1921. 

No. 13. - Night Work of Women (Agriculture), 1921. 

No. 26 - Migration (Protection of Females at Sea), 1926. 

No. 67 - Income Security, 1944. 

No. 90 - Equal Remuneration, 1951. 

No. 95 - Maternity Protection, 1952. 

No. 110 - Plantations, 1958. 

No. 111 - Discrimination (Employment and Occupation), 1958. 

No. 112 - Occupational Health Services, 1959. 

No. 113 - Consultation (Industrial and National Levels), 1960. 

No. 114 - Radiation Protection, 1960. 

No. 116 - Reduction of Hours of Work, 1962. 

No. 119 - Termination of Employment, 1963. 

No. 122 - Employment Policy, 1964. 

No. 123 - Employment (Women with Family Responsibilities), 1965. 

No. 128 - Maximum Weight, 1967. 

No. 129 - Communications Within the Undertaking, 1967. 

No. 130 - Examination of Grievances, 1967. 

No. 131 - Invalidity, Old-Age and Survivors' Benefits, 1967. 

No. 133 - Labour Inspection (Agriculture), 1969. 

No. 134 - Medical Care and Sickness Benefits, 1969. 

No. 135 - Minimum Wage Fixing, 1970. 

No. 144 - Benzene, 1971. 

No. 146 - Minimum Age, 1973. 

No. 147 - Occupational Cancer, 1974. 

No. 148 - Paid Educational Leave, 1974. 

No. 149 - Rural Workers’ Organizations, 1975. 

No. 150 - Human Resources Development, 1975. 

No. 151 - Migrant Workers, 1975. 

No. 156 - Working Environment (Air Pollution, Noise and Vibration), 
WSMECS 

No. 157 - Nursing Personnel, 1977. 

No. 158 - Labour Administration, 1978. 

No. 159 - Labour Relations (Public Service), 1978. 

No. 162 - Older Workers, 1980. 

No. 163 - Promotion of Collective Bargaining, 1981. 

No. 164 - Occupational Safety and Health and the Working Environment, 
1981. 

No. 165 - Equal Opportunities and Equal Treatment for Men and Women 
Workers: Workers with Family Responsibilities, 1981. 

No. 166 - Termination of Employment at the Initiative of the Employer, 
1982. 

No. 167 - Establishment of an International System for the Maintenance 
of Rights in Social Security, 1983. 
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Resolutions 


Resolution concerning women workers, ILC, 23rd Session, 1937. 
Resolution concerning the employment of women, ILC, 25th Session, 1939. 
Resolution concerning women's work, ILC, 30th Session, 1947. 


Resolution concerning the conditions of employment of domestic 
workers, ILC, 3lst Session, 1948. 


Resolution concerning the night work of women employed in transport, 
TLC.a Silistesessi0n,40-948;. 


Resolution concerning equal remuneration for work of equal value, ILC, 
31st Session, 1948. 


Resolution concerning the extension of compulsory education and the 
provision of facilities for adult education, ILC, 33rd Session, 1950. 


Resolution concerning the elimination or reduction of risks of workers 
exposed to or in contact with harmful substances or radiations, ILC, 
35th Session, 1952. 


Resolution concerning the reduction of hours of work, ILC, 37th 
Session, 1954. 


Resolution concerning utilization of holiday facilities, ILC, 37th 
Session, 1954. 


Resolution concerning the employment of women having dependent young 
children, ILC, 38th Session, 1955. 


Resolution concerning the part-time employment of women and the 
employment of older women, ILC, 38th Session, 1955. 


Resolution concerning the improvement of the protection of labour and 
industrial safety, ILC, 38th Session, 1955. 


Resolution concerning the protection of trade union rights, ILC, 38th 
Session, 1955. 


Resolution concerning the abolition of discrimination based on sex in 
the field of remuneration, ILC, 39th Session, 1956. 


Resolution concerning the reduction of hours of work, ILC, 39th 
Session, 1956. 


Resolution concerning the establishment of a tripartite committee on 
women's work, ILC, 40th Session, 1957. 
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Resolution concerning workers' education, ILC, 40th Session, 1957. 
Resolution concerning human rights, ILC 42nd Session, 1958. 


Resolution concerning the protection of female workers against 
ionizing radiations, ILC, 44th Session, 1960. 


Resolution concerning the problems of older workers, ILC, 45th 
Session, 1961. 


Resolution concerning holidays with pay, ILC, 45th Session, 1961. 


Resolution concerning vocational training and technical education, 
ILC, 46th Session, 1962. 


Resolution concerning part-time employment, ILC, 48th Session, 1964. 


Resolution concerning the economic and social advancement of women in 
developing countries, ILC, 48th Session, 1964. 


Resolution concerning maternity protection, ILC, 48th Session, 1964. 


Resolution concerning women workers in a changing world, ILC, 48th 
Session, 1964. 


Resolution concerning periodic review of the effects of the Recommend- 
ation concerning the employment of women with family responsibilities, 
ILC, 49th Session, 1965. 


Resolution concerning the conditions of employment of domestic 
workers, ILC, 49th Session, 1965. 


Resolution concerning the development of human resources, ILC, 50th 
Session, 1966. 


Resolution concerning international co-operation for economic and 
social development, ILC, 5lst Session, 1967. 


Resolution concerning the vocational preparation of girls and women, 
ILC, 52nd Session, 1968. 


Resolution concerning the employment of older workers, ILC, 54th 
Session, 1970. 


Resolution concerning ILO action for promoting the equality of migrant 
workers in all social and labour matters, ILC, 56th Session, 1971. 


Resolution concerning working women, ILC, 57th Session, 1972. 


Resolution concerning paid educational leave, ILC, 59th Session, 1974. 
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Resolution concerning equal status and equal opportunity for women and 
men in occupation and employment, ILC, 60th Session, 1975. 


Resolution concerning the application of certain international labour 
standards to nursing personnel, ILC, 63rd Session, 1977. 


Resolution concerning promotion, protection and strengthening of 
freedom of association, trade unions and other human rights, ILC, 63rd 
Session, 1977. 


Resolution concerning migrant workers, ILC, 1979. 


Resolution concerning equal opportunities and equal treatment for men 
and women workers: workers with family responsibilities, ILPC, 1980. 


Declaration 


Declaration on equality of opportunity and treatment for women 
workers, ILC, 60th Session, 1975. 
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APPENDIX C 


NAMES, ADDRESSES AND PHONE NUMBERS OF THE ADMINISTERING AUTHORITIES 
FOR FEDERAL AND PROVINCIAL LEGISLATION 


FEDERAL 


Canadian Human Rights Act 
Canadian Human Rights Benefits Regulations 


Canadian Human Rights Commission 
90 Sparks St. 

Ottawa, Ontario 

K1A 1E1 

Phone: (613) 995-1151 


Canada Labour Code 
Fair Wages and Hours of Labour Act 


Labour Canada 

Employment Relations and Conditions of Work Branch 
Place du Portage, Phase II 

165 Hotel de Ville St. 

Hull, Quebec 


Mailing Address: 
Ottawa, Ontario 

K1A OJ2 

Phone: (819) 997-3900 


Unemployment Insurance Act and Regulations 


Employment and Immigration Canada 
Public Affairs Division 

Inquiries and Distribution 

Place du Portage, Phase IV 

140 Promenade du Portage 

Hull, Quebec 


Mailing Address: 
Ottawa, Ontario 

K1A OJ9 

Phone: (819) 994-6313 


Unemployment Insurance Regulations 
Employment and Immigration Canada 


Policy and Legislation Development 
Phone: (819) 994-4977 
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Employment and Immigration Policy re Foreign Domestics 


Employment and Immigration Canada 
Women's Employment 
Phone: (819) 994-6638 


Unemployment Insurance Rates 


Canada Employment Centre 

300 Laurier Ave. West 

3rd Floor 

Ottawa, Ontario 

General insurance inquiries: (613) 992-9011 


Atomic Energy Control Regulations 


Atomic Energy Control Board 

Office of Public Information 
Martel Bldg., 270 Albert St. 
P.O. Box 1046 

Ottawa, Ontario 

K1P 5S9 

Phone: (613) 995-5894 


Public Service 
Public Service Employment Act 


Public Service Commission 
Secretariat Services Division 
L'Esplanade Laurier 

300 Laurier Ave. West 

Ottawa, Ontario 

K1A OM7 

Phone: (613) 593-4803 


Maternity and Adoption Leave 


Treasury Board of Canada 

General Personnel Management Division 
Terms and Conditions 

Vanier Bldg., 222 Nepean St. 

Ottawa, Ontario 


Phone: (613) 593-7783 
Sexual Harassment 


Treasury Board of Canada Secretariat 
Human Resources Division 

Affirmative Action Group 

Vanier Bldg., 222 Nepean St. 

Ottawa, Ontario 


Phone: (613) 593-7783 
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PROVINCIAL 
Alberta 
Individual’s Rights Protection Act 


Human Rights Commission 

501 Edwards Professional Centre 
10053 - 111 Street 

Edmonton, Alberta 

TSK 20S 

Phone: (403) 427-7661 


Employment Standards Act and Regulations 
Radiation Protection Act 


Alberta Department of Labour 

Employment Standards Branch 

Princeton Place 

10339 - 124 Street 

Edmonton, Alberta 

T5N 3W1 

Phone: (403) 427-3731/427-2723 (general inquiries) 


Alberta Public Service Commission 
7th Floor, 10011 - 109 Street 
Edmonton, Alberta 

AMSA GISis: 

Phone: (403) 427-2750 


British Columbia 
Human Rights Code 


British Columbia Human Rights Program 
Parliament Buildings 

VacTOria webs. 

V8V 1X4 

Phone: (604) 389-3877 


Employment Standards Act 


Province of British Columbia 
Ministry of Labour 
Employment Standards Branch 
Parliament Buildings 
Victoria, British Columbia 
V8V 1X4 

Phone: (604) 389-3033 
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Factory Act 


Province of British Columbia 
Ministry of Labour 

Safety Engineering Services Division 
Occupational Environment Branch 

4946 Canada Way 

Suite 220 

Burnaby, B.C. 

V5G 4J6 

Phone: (604) 291-9494 


Public Service Act 


Province of British Columbia 
Public Service Commission 
Parliament Buildings 
Victoria, British Columbia 
V8V 153 

Phone: (604) 387-5263 


Manitoba 
Human Rights Act 


Manitoba Human Rights Commission 
1007 - 300 Portage Ave. 
Winnipeg, Manitoba 

R3C OC4 

Phone: (204) 945-3007 


Employment Standards Act and Regulations 


Department of Labour and Employment Services 
Employment Standards Branch 

607 - 401 York Ave. 

Winnipeg, Manitoba 

R3C OV8 

Phone: (204) 945-3352 


The Workplace Safety and Health Act and Regulations 


Department of Environment 

Workplace Safety and Health Division 
Suite 1000, 300 St. Mary Ave. 
Winnipeg, Manitoba 

R3C 325 

Phone: (204) 945-3446 


Ree 


Civil Service Act 


Manitoba Civil Service Commission 
Staff Relations 

Sl Psat} (Carltonesiw 

Winnipeg, Manitoba 

R3C 3H8 

Phone: (204) 945-2166 


New Brunswick 
Human Rights Code of New Brunswick 


New Brunswick Human Rights Commission 
P.O. Box 6000 

Fredericton, New Brunswick 

E3B 5H1 

Phone: (506) 453-2301 


Minimum Employment Standards Act 


Department of Labour and Human Resources 
P.O. Box 6000 

Fredericton, New Brunswick 

BSB 5H 

Phone: (506) 453-2725 


Occupational Health and Safety Act 


New Brunswick Occupational Health and Safety Commission 
P.O. Box 6000 

Fredericton, New Brunswick 

E3B 5H1 

Phone: (506) 453-2467 


Financial Administration Act 


Personnel Policy Division 
Department of Treasury Board 
P20. Boxe COCO 

Fredericton, New Brunswick 
ESB 5H1 

Phone: (506) 453-2115 


Se 


Newfoundland 
The Newfoundland Human Rights Code 


Newfoundland Human Rights Commission 
Prudential Building 

Elizabeth Avenue 

P20. Box 4750 

St. John's, Newfoundland 

NG toy ale 

Phone: (709) 737-2709 


Labour Standards Act 


Director of Labour Standards 
Labour Standards Division 
Department of Labour and Manpower 
Beothuck Bldg., Crosbie Place 

St. John's, Newfoundland 


Mailing Address: 

c/o Confederation Building 
St. John's, Newfoundland 
JUG RN Li 

Phone: (709) 737-2742 


Newfoundland Public Service Commission 
16 Forest Road 

St. John's, Newfoundland 

A1lC 3B9 

Phone: (709) 737-2751 


Northwest Territories 
Fair Practices Ordinance 


Legislation Division 

Department of Justice and Public Services 
Yellowknife, Northwest Territories 

X1A 2L9 

Phone: (403) 873-7462 


Nova Scotia 
Nova Scotia Human Rights Act 


Nova Scotia Human Rights Commission 
PeUsesorecec. 

Halifax, Nova Scotia 

B3J 3C4 

Phone: (902) 424-4111 


Bh ioist. 


Labour Standards Code and Regulations 
Industrial Safety Act and Regulations 


Nova Scotia Department of Labour and Manpower 
P20. Box 697 

Halifax, Nova Scotia 

B3J 2T8 

Phone: (902) 424-4125 


Nova Scotia Civil Service Act and Regulations 


Nova Scotia Civil Service Commission 
POs Boxe 945 

Halifax, Nova Scotia 

B3J 2B9 

Phone: (902) 424-4131 


Ontario 
Human Rights Code 


Ontario Human Rights Commission 
400 University Ave. 

Toronto, Ontario 

M7A 1T7 

Phone: (416) 965-6841 


Employment Standards Act 


Ontario Ministry of Labour 
Employment Standards Branch 
400 University Ave. 
Toronto, Ontario 

M7A 1T7 

Phone: (416) 965-5251 


Ontario Ministry of Labour 
Occupational Health and Safety Division 
400 University Ave. 
Toronto, Ontario 
M7A-1T7 
Phone: (416) 965-5371 
965-5367 
Publications: (416) 965-3101 


Public Service Act 


Civil Service Commission 
Frost Building South 

7 Queen's Park Crescent 
Toronto, Ontario 

M7A 125 

Phone: (416) 965-1463 
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Human Rights Act 


Prince Edward Island Human Rights Commission 
PoOrbox 2000 

Charlottetown, Prince Edward Island 

C1A ‘7N8 

Phone: (902) 894-7797 


Labour Act and Regulations 
Workmen's Compensation Act and Regulations 


Prince Edward Island Department of Labour 
Information Service 

P50...Box: 2000 

Charlottetown, Prince Edward Island 
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Phone: (902) 892-3416 


Prince Edward Island Civil Service Commission 
P.O, Box. 2000 

Charlottetown, Prince Edward Island 
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Phone: (902) 892-4134 


Quebec 
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Human Rights Commission 
360, rue St. Jacques 
Mezzanine 

Montréal, Québec 
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Phone: (514) 873-5146 


An Act Respecting Labour Standards 
An Act Respecting Labour Relations in the Construction Industry 
Minimum Wage Act 


La Commission des normes du travail 
210, boulevard Charest Est 

Québec, Québec 

GIK Sut 

Phone: (418) 643-4940 
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An Act Respecting Occupational Health and Safety 


Occupational Health and Safety Commission 
524 Bourdages 

P, 05, Box, 1200 

Québec, Quebec 

G1R 7E2 

Phone: (418) 643-5850 


Quebec Public Service Commission 
1052, rue Conroy 

Québec, Quebec 

GIR 429 

Phone: (418) 643-3502 or 643-8505 
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Human Rights Code 


Saskatchewan Human Rights Commission 
8th Floor Canterbury Towers 

224 - 4th Avenue South 

Saskatoon, Saskatchewan 
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Phone: (306) 664-5952 


Labour Standards Act 


Saskatchewan Department of Labour 
111 - 2220 College Ave. 

Regina, Saskatchewan 

DAP IOV. 

Phone: (306) 565-2438 


Radiation Health and Safety Act 


Saskatchewan Department of Labour 
Occupational Health and Safety Branch 
1150 Rose Street 

Regina, Saskatchewan 
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Phone: (306) 565-4486 


Public Service Act and Regulations 


Saskatchewan Public Service Commission 
SOL Albert st. 

Regina, Saskatchewan 

S4S 5W6 

Phone: (306) 359-5720 
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Yukon 


Labour Standards Act 
Fair Practices Act 


Labour Services 

Department of Consumer and Corporate Affairs 
Government of Yukon 

jotop fall O15) 

Whitehorse, Yukon 

Y1A 2C6 

Phone: (403) 667-5312 


Apprentice Training Act 


Advanced Education and Manpower Branch 
Department of Education, 

Advanced Education and Manpower 
Government of Yukon 

Box 2703 

Whitehorse, Yukon 

Y1A 2C6 

Phone: (403) 667-5131 
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